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The Annual Quality Assurance Report (AQAR) of the IQAC

2013-14

All NAAC accredited institutions will submit an annual self-reviewed progress report to NAAC,
through its IQAC. The report is to detail the tangible results achieved in key areas, specifically
identified by the institutional IQAC at the beginning of the academic year. The AQAR will detail the
results of the perspective plan worked out by the IQAC. (Note: The AQAR period would be the
Academic Year. For example, July 1, 2012 to June 30, 2013)

|I. Details of the Institution

Part 0 A

1.1 Name of the Institution

Ethiraj College for Women

1.2 Address Line 1

No.70, Ethiraj Salai, Egmore

Address Line 2 Chennai
Chennai

City/Town

State Tamilnadu

Pin Code 600 008

Institution e-mail address

ethirajprincy@yahoo.com

Contact Nos.

044- 28279189

Name of the Head of the Institution:

Dr.A.Nirmala

Tel. No. with STD Code:

044 - 28279189

Mobile:

9444655304
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Name of the IQAC Co-ordinator: Dr.G.Caroling

Mobile: 9941281582

ethirajiqac@gmail.com

IQAC e-mail address:

1.3 NAAC Track ID (For ex. MHCOGN 18879) | TNCOGN14806

1.4 NAAC Executive Committee No. & Date;: EC /65/RAR /64 / October 25, 2013

(For Example EC/32/A&A/143 dated 3-5-2004.
This EC no. is available in the right corner- bottom

A

of your institutionés Accreditation Certifi

www.ethirajCollege.in
1.5 Website address:

http:/ /www.ethirajCollege.in/ AQAR2013-
Web-link of the AQAR: 14.doc

For ex. http://www.ladykeaneCollege.edu.in/AQAR2012-13.doc

1.6 Accreditation Details

Year of Validity

Sl. No. Cycle Grade CGPA Accreditation Period
5 Star -

1 1¥ Cycl -
ycle Status 1999

2" Cycle A - 2006 -

3" Cycle A 3.36 2013 5 years

08/07/2004

1.7 Date of Establishment of IQAC: DD/MM/YYYY

1.8 AQAR for the year (for example 2016aL1) 2013-2014

19 Details of the previ ous afjeeta latétsAsseds@etRnds u b mi t t

Accreditation by NAAC ((for example AQAR 2010-11submitted to NAAC on 12-10-2011)

The College was re-accreditedwi t h 6 Ad g rireCdte0ldy NAAC
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1.10 Institutional Status

University State Central Deemed Private
Affiliated College Yes | _ No
Constituent College Yes | - No
Autonomous College of UGC  Yes | 3 No

Regulatory Agency approved Institution Yes No

(eg. AICTE, BCI, MCI, PCI, NCI)

Type of Institution Co-education I:I Men Women -

Urban a Rural Tribal
Financial Status Grant-in-aid UGC 2(f) | - UGC 12B -
Grant-in-aid + Self Financing i Totally Self-financing

1.11 Type of Faculty/Programme

Arts | _ Science| _ | Commerce| _ Law PEI (Phys Edu)
TEI (Edu) Engineering Health Science Management | -
Others  (Specify) AICTE 8 MBA and MCA

1.12 Name of the Affiliating University (for the Colleges) University of Madras

1.13 Special status conferred by Central/ State Government-- UGC/CSIR/DST/DBT/ICMR Autonomy
by State/Central Govt. / University

University with Potential for Excellence Yes UGC-CPE Yes
DST Star Scheme Yes UGC-CE No
No
UGC-Special Assistance Programme No DST-FIST
UGC-Innovative PG programmes Any other (Specify) No
No
UGC-COP Programmes
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2. IQAC Composition and Activities

8
2.1 No. of Teachers
2.2 No. of Administrative/Technical staff 1
2.3 No. of students 6
2.4 No. of Management representatives !
2.5 No. of Alumni Nil
2.6 No. of any other stakeholder and Nil
community representatives
1
2.7 No. of Employers/ Industrialists
2
2.8 No. of other External Experts
19
2.9 Total No. of members
11
2.10 No. of IQAC meetings held
2.11 No. of meetings with various stakeholders: No. 15 Faculty
Non-Teaching Staff -3 Students-4 Alumni - 2 Others -2
Yes

2.12 Has IQAC received any funding from UGC during the year?

If yes, mention the amount Rs. 3,00,000/-

2.13 Seminars and Conferences (only quality related)

(i) No. of Seminars/Conferences/ Workshops/Symposia organized by the IQAC

Total Nos. | 3 International National | 1

(ii) Themes

2.14 Significant Activities and contributions made by IQAC

State

1 Preparation and submission of AQAR 2012-13
Co-ordination of NAAC Team visit

Conduct of Academic Audit

Conduct of National symposium
Strengthening of Quality circles

= =4 -4 —a 4

Conduct of Workshop for Teaching & Non Teaching staffs

Institution Level
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2.15 Plan of Action by IQAC/Outcome

The plan of action chalked out by the IQAC in the beginning of the year towards quality

enhancement and the outcome achieved by the end of the year *

Plan of Action

Achievements

Conduct of orientation programme
for 1st year students

Orientation programme was successfully
conducted in association with chemistry
Department

Conceptual Test for 1% year
students

Conceptual Test for 1% year students was
successfully conducted

To conduct the National seminar
on best practices

Nati onal s \Effegiges i u |
Governance and Brand Building in

Higher Educational Institutionsd wa s
conducted.

Conduct of Academic Audit

Academic audit was successfully
conducted

Preparation of schedule for NAAC

team visit

The schedule was prepared and executed

Co-ordination of NAAC peer

team visit

The NAAC peer team visit was well
coordinated by the College

* Attach the Academic Calendar of the year as Annexure | Enclosed

2.16 Whether the AQAR was placed in statutory body Yes No

Management Syndicate

Any other body

Provide the details of the action taken

necessary

Implemented suggestions given by the Management wherever
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Criterion 01

I. Curricular Aspects
1.1 Details about Academic Programmes

Number of Number of value
. Number of Number of
Level of the existing . . added / Career
programmes added | self-financing .
Programme Programm . Oriented
during the year programmes
es programmes
PhD 8 - - -
Mphil 12 2
PG 20 1(M.Com 11
Banking)
and Insurance
Management
UG 29 - 17 2(Retail

Management, and
Technology  of
Food processing
& Baking

PG Diploma - - - -
Advanced Diploma - - - -
Diploma - - - -
Certificate 27 - 10 -
Others(Skill Based 128 - 57 -
Papers)

Total

1.2 (i) Flexibility of the Curriculum: CBCS
/Core/Elective option / Open options -

(ii) Pattern of programmes:

Pattern Number of programmes

Semester All Programmes follow semester pattern

Trimester

Annual

1.3 Feedback from stakeholders* Alumni Parents Employers Students
(On all aspects) -

Mode of feedback : Online - |Manual | - | Co-operating schools (for PEI)| -

*Please provide amanalysis of the feedback in the Annexutélll & IV Enclosed

1.4 Whether there is any revision/update of regulation or syllabi, if yes, mention their salient aspects.

Awaiting TANCHE Regulation for Revision of Syllabus

1.5 Any new Department/Centre introduced during the year. If yes, give details. | No
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Criterion 0 1l

2. Teaching, Learning and Evaluation

21 Total No. of Total Asst. Professors | Associate Professors | Professors | Others
permanentfaculty
267 202 65 - -
2.2 No. of permanent faculty with Ph.D. 93
2.3 No. of Faculty Positions Asst. Associate Professors Others Total
Recruited (R) and Professors Professors
Vacant (V) during the R v R v R v R v R v
year 32 |0 |0 0 |0 |0 [0 [0 [32 |0
2.4 No. of Guest and Visiting faculty and Temporary faculty 36 10 42
2.5 Faculty participation in conferences and symposia:
No. of Faculty International level | National level | State level
Attended 20 93 34
Presented papers 34 57 14
Resource Persons 5 6 23

Innovative processes adopted by the institution in Teaching and Learning:
1 Staff members are provided with work diary to plan their lessons and keep track of the

work done
1 Facilities available in Language Lab are used for Linguistics and for improving
communication skill in English , French and Hindi department .
1 Every department has computers with Internet facility and staff members use them for
effective presentation
Smart class rooms are used by the faculty
Students are taken to visit labs of other institution to have better practical knowledge

French department has launched a face book page to promote French learning

= =4 =4 =4

French department has launched a website www. Schoolrack.com/ethirajaube to
showcase work done by students, facilitate submission of assignment & indicate

important sites that encourage e-learning.
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1 Learning is made student centric through interactive teaching methodology viz, quiz,
seminars, case studies, role plays and group discussion.

1  Field work helps them to have a practical knowledge and better appreciation of the
theoretical inputs imparted in the classes. The HR & DE department has given thrust to

impart internal techniques of human rights advocacy.

1  Experimental learning is promoted, through application of mathematical and computer
science knowledge to face new challenges.

T The studentdés | ogical, heuristic, systemat:i
assist in problem-solving in their chosen carrier.

1  Active learning is promoted with seminars and paper presentations.

2.7 Total No. of actual teaching days

during this academic year 180

2.8 Examination/ Evaluation Reforms initiated by
the Institution (for example: Open Book Examination, Bar Coding,
Double Valuation, Photocopy, Online Multiple Choice Questions)

9 After the declaration of End Semester Examination results, photocopies are issued to those
students who apply for it.
Double valuation of the answer scripts has been followed from the inception of autonomy
Online payment of examination fees was introduced in April 2014 for all courses
Code-in-cert a security feature introduced in the documents given to the students - Mark sheet,
course completion and consolidated mark sheet. This is to enable the external agencies to

determine the genuinety of the documents give by students.

2.9 No. of faculty members involved in curriculum 143 31
restructuring/revision/syllabus development
as member of Board of Study/Faculty/Curriculum Development workshop

2.10 Average percentage of attendance of students 84%
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2.11 Course/Programme wise

distribution of pass percentage :

AIDED (UG)
Tueottre | Sudenis
appeared | pistinction % | 1% 0% | Il % | Pass%
English 64 - 46.88 42.19 1.56 91
Economics 169 10.06 26.04 43.20 3.55 83
History 45 4.44 13.33 40 15.56 73
T.T.M. 39 5.13 43.59 30.77 2.56 82
Chemistry 46 13.04 65.22 10.87 91
PB & PB 40 7.5 45 22.5 2.5 78
Physics 42 19.05 76.19 4.76 - 100
Mathematics 57 59.65 17.54 3.51 - 95
N&D 42 16.67 61.91 16.67 - 95
Qggﬁ)r]g(;?d 87 39.08 33.33 3.45 - 79
Commerce 59 25.42 59.32 10.17 3.39 98
B.Com.C.S 64 28.13 54.69 10.94 3.13 97
Total | 754
AIDED (PG)
Tide of the | 1o 10 Of Division
Programme appeared Distinction % | % Il % " % Pass %
Tamil 7 14.29 85.71 100
English 38 55.26 28.95 84
Economics 24 4.17 79.17 4.17 88
History 11 45.46 9.09 55
| wor | 7 B
Zoology 17 94.12 5.88 100
Chemistry 12 33.33 50 83
Commerce 23 17.39 78.26 4.35 100
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SELF SUPPORTING (UG)

Title of the Tot! no. of Division
Programme appeared Distinction % | % Il % % Pass %
English 64 - 20.31 37.5 34.38 92
English and
Communication 59 81
Skills 1.69 32.20 37.29 10.17
Egcs)lnnoenswsics 5 7.27 47.27 16.36 9.09 80
Mathematics 56 19.64 51.79 19.64 95
Computer Science 99 34.34 54.55 6.06 95
Biochemistry 26 19.23 53.85 11.538 85
Microbiology 42 30.95 35.71 21.43 88
Psychology 34 17.65 52.94 14.71 85
Clinicgl Ngtrition 2% 81
and Dietetics 38.46 30.77 11.54
Communication 45 6.67 46.67 33.33 87
BCA 55 41.82 58.18 100
Commerce 132 14.39 59.85 21.97 2.27 98
B.Com C.S. 130 10.77 73.85 14.62 99
B.Com BM 133 7.52 67.67 21.05 3.01 99
Administation 66 9.09 57.58 19.70 3.03 89
SELF SUPPORTING (PG)
Title of the Total no. of Division
Programme students
appeared Distinction % 1 % 1% 1 % Pass %
HRDE 6 50 50 100
PB & PB 11 54.55 21.27 82
Mathematics 35 25.71 65.71 2.86 94
Food & Nutrition 14 14.29 78.57 93
Physics 16 43.75 43.75 88
Biochemistry 22 36.36 54.55 91
AAA?ErIg%Oilology 18 61.11 2222 : 8
M.Com.C.S. 25 32.00 64.00 96
MBA 39 - 46.15 5.12 ol
MCA (2011-2014) 41 51.22 41.46 93
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MPhil

Title of the Total no. of Pass %
Programme students
appeared
Tamil 5 100
English 11 91
Economics 8 100
History 8 100
Zoology 2 50
Chemistry 5 100
Commerce 3 100
Mathematics 4 100
PB & PB 2 100
Corporate 5 100
e | =
Physics 6 100
95

2.12 How does IQAC Contribute/Monitor/Evaluate the Teaching & Learning processes :

The IQAC serves as a nodal unit of the institution, augmenting quality in academic and
administrative activities.

(1)_Conduction of Orientation programme for 1st year students.

Every year, the IQAC in association with a selected department conducts a week long
Orientation pr ogr amme for fresherds of UG and

The IQAC also collects feedback from the students to enhance the Orientation
programme.

(if) Conduct of Conceptual Test for students of Ist year.

The IQAC conducts conceptual test for the first year UG students to assess their general
knowledge, aptitude and conceptual knowledge on the respective discipline.

(iii) Review for the admission procedure:

The IQAC along with the College admission committee studies the admission process
aided by inputs from parents (collected through a structured questionnaire) and the
Public Relation Team. This data is vital as it helps to streaming the process for the next
academic year. It was with the use of such feed-back the College was able to improve
activities during the admission process.

PG
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(iv) Work Diary:
The IQAC helps in designing a work diary cum attendance register for course Teacher.
This tool helps the teacher to plan a comprehensive teaching and evaluation schedule.
The work diary also has the rubrics for various continuous assessment strategies like
seminars, Assignment etc., This diary helps teacher to keep track of students
participation besides serving as a record of all academic and administrative work done
by the teacher during her stay in the campus.

(v) Conduction of Workshop:

(@) At the beginning of every academic year, a two day Orientation Programme is
conducted to train faculty with less than five years of experience in teaching learning
and evaluating methods.

() The | QAC periodically organizers, seminar
for Teaching and Non teaching staff for quality enhancement, educational excellence
and wok ethics . IQAC also conducts training programmes on Computer skills, Income
Tax and Accounting ( Tally package ) , awareness about health consciousness , spoken
English and interpersonal relations periodically for updating the knowledge and skills
of Non teaching staff members.

(vi) Redressal of grievances:

The IQAC is instrumental in the establishment of students grievances cell , Anti ragging
committee ,Anti sexual harassment cell in the College.

(vii) Conduct of Academic Audit:

In order to assess the performance of the Departments and to keep abreast with the
current standards, the IQAC conducts a Academic Audit. Academicians from various
renowned institutions review the various departments and give their suggestions,
recommendation with regard to curriculum, Methodology of Technology, evaluation
pattern, infrastructure, Research activities , Extension service, Best practices

2.13 Initiatives undertaken towards faculty development

Faculty / Staff Development Programmes Numbt;enre?ilj[tfsé:ulty
Refresher courses 21

UGC i Faculty Improvement Programme -

HRD programmes 1

Orientation programmes 6

Faculty exchange programme 1

Staff training conducted by the university 3

Staff training conducted by other institutions 13

Summer / Winter schools, Workshops, etc. 35

Others 11
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2.14 Details of Administrative and Technical staff

Category Number of | Number of Number of Number of
Permanent Vacant permanent positions
Employees Positions positions filled filled
during the Year |temporarily
Administrative 114 7 - -
Staff
Technical 9 - - -
Staff
Supporting 24 - - -
staff
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Criterion 0 1l

3. Research, Consultancy and Extension

3.1 Initiatives of the IQAC in Sensitizing/Promoting Research Climate in the institution

(1.) Conduction of seminars / symposiums / Workshops on various aspects of research
like patent, Statistical Tools for research, applying for grants etc.,

(2.)_Formation of Research committee:

The IQAC is instrumental in the establishment of a Research committee in the
College. The Research committee is headed by the Dean of Research. The IQAC
Coordinator is one of the members of Research committee .

(3.) Policy measures to promote research:

The IQAC coordinated with the management for the grant of the following strategies
to promote Research.

(a) Permission to the self supporting stream faculty to avail leave on loss of pay for a
maximum period of two years, to complete their research work and one month
fully paid leave at the time of submission of thesis

(b) Financial assistance to staff presenting papers in seminars / conferences by way of
reimbursing the registration fees and by providing travel allowance.

(c) 15 days of on dDuty leave per year for staff members participating in academic
activities

(d) Providing an amount of Rs. 10,000/- per annum ( Minor research project-
Management funded) towards conduct of research by faculty.

(e) Providing an amount of Rs. 5000/-per student to under take research projects in
Science Departments.

(f) Felicitating of faculty members who make their work in research

Two hours of special permission twice a month for staff members doing a research
g p p g
work

Revised Guidelines of IQAC and submission of AQAR Page 15




3.2 Details regarding major projects

Completed | Ongoing Sanctioned Submitted
Number 1
Outlay in Rs. Lakhs 1 2,35,800.00 Yes
3.3 Details regarding minor projects
Completed | Ongoing Sanctioned Submitted
Number 2
Outlay in Rs. Lakhs 20000
3.4 Details on research publications
International National Others
Peer Review Journals 26 6 0
Non-Peer Review Journals 0 3 0
e-Journals 0 1 0
Conference proceedings 16 19 0
3.5 Details on Impact factor of publications:
Range Average h-index Nos. in SCOPUS

0.3-3

3

3.6 Research funds sanctioned and received from various funding agencies, industry and other

organisations

. Duration Name of the Total grant | Received
Nature of the Project . .
Year funding Agency | sanctioned

Major projects 2 years UGC 3,69,800.00, 2,35,800.00

Minor Projects

Interdisciplinary Projects

Industry sponsored

Projects sponsored by the

University/ College

Students research projects

(other than compulsory by the University)

g%‘g;‘er(Spec'fy)(PHY Ethiraj College | 30000 30000

Total 3,99,800.00| 2,65,800.00
3.7 No. of books published i) With ISBN No. | 15 Chapters in Edited Books | 16

i) Without ISBN No.

3.8 No. of University Departments receiving funds from

UGC-SAP - CAS

- DST-FIST -
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3.9 For Colleges Autonomy | & CPE DBT Star Scheme
INSPIRE CE Any Other (specify)
3.10 Revenue generated through consultancy Rs.1820/-(N&D)
3.11 No. of conferences organized by the Institution
Level International | National State | University | College
Number 2 13 2
Sponsoring (UGC,CLF,Ethiraj
agencies College for Women)
3.12 No. of faculty served as experts, chairpersons or resource persons 49
3.13 No. of collaborations International | 4 National | 3 Any other | 4
3.14 No. of linkages created during this year 2

3.15 Total budget for research for current year in lakhs :

3.16 No. of patents received this year

3.17 No. of research awards/ recognitions

of the institute in the year

Rs.28,24,057/-

Type of Patent _ Number
National é?;r:;zg m::
International é?;r:;:g m::
Commercialised é?;r:;:g m::

received by faculty and research fellows

Total | International | National | State | University | Dist | College
1 1 1 1
3.18 No. of faculty from the Institution 31
who are Ph. D. Guides
and students registered under them 90
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3.19 No. of Ph.D. awarded by faculty from the Institution 9

3.20 No. of Research scholars receiving the Fellowships (Newly enrolled + existing ones)

JRF | 1 SRF Project Fellows | ; Any other

3.21 No. of students Participated in NSS events:

University level| 300 State level NO
National level NO International level NO
3.22 No. of students participated in NCC events:
University level | 53 State level 6
National level 3 International level 0
3.23 No. of Awards won in NSS:
University level NO State level NO
National level NO International level NO
3.24 No. of Awards won in NCC:
University level 0 State level 1
National level 5 International level 0
3.25 No. of Extension activities organized
University forum - College forum -
NCC 6 NSS 25 Any other 53

3.26 Major Activities during the year in the sphere of extension activities and Institutional Social
Responsibility

NCC:

1 L/Cpl Gothai was selected for Thal sainik camp held in October at New Delhi.
She was selected for the National - Level firing competition and L/Cpl Aarthy
R. Lakshmi was selected for the Republic Day Parade camp on 2014.

9 Five of our Cadets were selected for Ooty Trekking Camp, May 2013,

1 L/Cpl Shamnuga Seema of II B.A. Economics was the only cadet selected from
Tamil Nadu for Para Jumping from 1800 fts.

1 OMake Earth Smile Again0 an eAessaprogramme on Environment
organised by Ethiraj NCC Company along with Youth of ExNoRa.

1 L/Cip Arthy R.Lakshmi of II Bsc Psychology and Cdt Arshiya Begum of 1
B.A.English were selected for the Republic Day parade, 2014,
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NSS:

1 NSS joined hands with Environment Foundation of India in their Kilkattalai
Lake cleaning and restoration project.

1 A Camp was organized from 25t to 31st January in Puthupakam village .The
voluntaries created awareness on importance of Cleanliness, Health &
Hygiene , Education for women and also held Anti 8Alcoholism and Anti-
Tobacco and dengue campaigns.

CSS:

1 The CSSvolunteershave wunder taken oO0Campus Cl ea
a cleaner College campus . They organized various sensitization programme
on human rights , the role of women in service , road trauma accident and
breast cancer etc., for the students .

RRC:

1 HIV / AIDS awareness session was conducted

! Documented mime on O0Stigma / Dipsople i mi
|l eaving with HIV /AI DS )6 and wupl oaded

1 Awareness programmes on organ donation, nutritional awareness, breast
cancer and cervical cancer were conducted.

YRC:

1 YRC students participated in the programmes organised by the Indian Red
Cross Society

1 YRC students visited and rendered service at the help desk at Egmore Eye
Hospital

ROTRACT CLUB:

1 The club honoured 25 founders of orphanages and teachers of differently 8
abledchil dren in and around Ch e REpitoing of und
Wisdo m& .

CCC:

1 A rally, in which several College students participated, was conducted in
association with Food Safety and Standards Authority of India (FSSAI) and
Consumer Association of India (CAI) to propagate food safety awareness to
consumers and food safety operators.

! Released the9"i ssue of the O0Consumer Connectd

ENACTUS (Entrepreneurial Action Us):

T The major project f or-tedcHing the sfumalwellersof 0 C|
Chintadripet the production and marketing domestic-use phenol and
maintenance of accounts in banks.
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E-CELL:

1 Twostartups have found a place dupsbetbdop
the peopl eds hearts anudpsmadeourdallege prbudt h e
by featuring i n 0-upsaqossdrblia. popul ar st ar

ENVIROCLUB:
1 The members of this club ensure a clean & green campus through several eco-
initiatives.
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Criterion 0 IV
4. Infrastructure and Learning Resources

4.1 Details of increase in infrastructure facilities:

Facilities Existing Newly created Source of | Tot
Fund al
Campus area 9 acres
Class rooms 160
Laboratories 48
Seminar Halls 3
No. of important equipments (i)a)Smart classBoard-2 (i)CPE
pur cha9é&kh) diriag 1 b)SmartCamera- Grant
the current year. (ii)a)Xerox Machine-1
b)Computer-10 (ii)Addition
c)Printer-6 al Assistant
d)Scanner -1
iii)a)Computer-8 (iii)UG
b)Printer-1 Grant
c)UPS-1
Value of the equipment i)a)Rs5,66,011/
purchased during the year (Rs. in b)Rs 2,14,974.00
Lakhs) ii) Rs 5,17,130.00 &
iii) Rs 2,75,850.00
Furniture / Generators /Computer Rs. 16,59,787/- Autonomy
and peripheral / software Grant
Others Nil

4.2 Computerization of administration and library
* On line payment of fess 1

*Boss software used by COE & Bank

*Attendance record of students also computerised

*Computerization of the Library using the eBLIS library software enables us in technical
work (Book entry, generating book labels, etc.)

*Circulation of books against bar- coded ID, resource sharing through Lan etc.
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*The Administrative offices ( Aided & Self Supporting Stream ) make effective use of
computers for the following

i) Process of Applications for Government funded scholarships, Maintaining academic
record of the students , staff Data base , salary details, correspondence with Joint
director & directorate Office ,Preparation of Transfer & Conduct certificates for students
, Student list for the receipt of Provisional Certificates, Diploma & Degree certificates

ii) Annual statements of all Accounts with Bank Reconciliation Statement , Financial

statements

4.3 Library services:

Existing Newly added Total

No. Value No. Value No. Value
Text Books 86840 1383 88223
Reference Books 12870 194 13064
e-Books
Journals 52 52 57036 52
e-Journals 2 2098474 2 370355 2 2468829
Digital Database - - -
CD & Video 83 - 83
Others (specify) - - -

4.4 Technology up gradation (overall)

Computers | Las | "Memet | ot | Compes | Office. Departments | Others
Existing | 360 - 7 - - 20 61 40
Added 256 - - - - 8 15 19
Total 616 9 7 - - 28 76 59

4.5 Computer, Internet access, training to teachers and students and any other programme for
technology up gradation (Networking, e-Governance etc.)

1. Non Teaching staff - Ms. Office & Tally class

2. Training in e-learning and use of bio information tools in research by A Z B department

3. Smart class room facility has been provided in campus | and Il to facilitate computer aided
teaching & learning

4. Uninterrupted internet service is available in the College

5. All the College offices and departments are provided with computers with internet which help in

the day today functioning of the College.
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4.6 Amount spent on maintenance in lakhs :

i) ICT

i) Campus Infrastructure and facilities
iif) Equipments
iv) General Maintenance

iv) Others

Total :

Rs.13.50 Lakhs

Rs.136.5 Lakhs

Rs. 28.55 Lakhs

Rs.33.10 Lakhs

Rs. 936.95 Lakhs

Rs. 1148.20 Lakhs
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Criterion 0 V
5. Student Support and Progression

5.1 Contribution of IQAC in enhancing awareness about Student Support Services

Health card containing details of blood group, height ,weight , medical
history and Doctors advice are provided to students

Orientation programme conducted for the I years by the IQAC bring
awareness to the about the various support services and also effective use
of Library resources.

Students are motivated to join various clubs i)Arts club ii) Literary and
debate club iii) Quiz club, Art club, Theatre club, Model United Nation,
Film appreciation and photography

Students are encouraged to take up any one extension activity in the
College viz: NCC,NSS,CSS, YRC

Differently abled students are provided with special facilities .

Scholar ship like Ethiraj estate scholarship & Govt scholarships are
provided to the students

College follows a mentor system in which each staff member is a counsellor for
25 students

5.2 Efforts made by the institution for tracking the progression

9 Effective interaction between class teacher and students.

9 Conducting periodical test ,encouraging peer group learning, parent teacher meeting

1 Alumni meet, created a face book account, contact through e-mail oral & written feedback
from the alumni ,convocation, group discussion ,surprise tests &social networking

5.3 (2) Total Number of student UG PG Mphil Ph. D.
.3 (a) Total Number of students 6064 651 63 116
(b) No. of students outside the state 463

(c) No. of international students
39

%
100 | Women
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Last Year (2012-13) This Year (2013-14)
General SC ST | OBC | Physically | Total | General SC ST OBC | Physically | Total
Challenge Challenged
d
UG 1152 575 19 | 2399 6 4151 1177 540 15 2480 4212
PG 87 72 5 291 4 459 101 82 5 301 3 492
Mphil 11 17 - 41 1 70 8 19 - 39 - 66
Phd 22 14 1 45 - 82 28 16 2 70 1 117
Demand ratio : Science 1:10 Dropout % UG-0.04% to 13% (PBPB)
Arts 15 PG-0T 1%
Commerce 1:50
5.4Details of student support mechanism for coaching for competitive examinations (If any)
The UGC Cell of the College conducts coaching classes for NET, IAS and Bank Recruitment
list for the students
Coaching Classes No of students | Classes conducted
NET 67 112
IAS 60 150
Bank 41 150
No. of student beneficiaries 168
5.5 No. of students qualified in these examinations
NET 1 SET/SLET | 1 GATE CAT
IAS/IPS etc State PSC 1 UPSC Others
5.6 Details of student counselling and career guidance
4x1 AAUO AAOAAO MEAEO O" EAOEOEUA6 AOOET C

Entrepreneur enlightened the students on various career opportunities.

Collaborating with TCS, Training and Placement are conducted for the socially and

economically backward class students.

Skill Enhancement Training to students of the second year and final year students by
048) 8- 8%06

No. of students benefitted

530
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5.7 Details of campus placement

On campus Off Campus
Number of Number of Students | Number of Students Number of Students
Organizations Visited Participated Placed Placed
20 977 527 3

5.8 Details of gender sensitization programmes

Activities of the Centre:

9 Gender sensitisation talks to the students of the aided and self-supporting students by
DR. V.Kadambari during the orientation week.

1 Certificates Course in Gender Studies was conducted with 68 students on roll from various
disciplines and years.

T A one day National Level Del i beration on
Sensitisation Programme ) was organized on Oct5 , 2013, with 88 participants from different
states and 68 Gender studies students of the centre.

Projects by the Centre
1 A project by the Gender Studies students on the patterns of liquor consumption and its impact
on family and society is in under preparation
Publication by the Centre:
1 Gender Studies: An Introduction
1 Family, Culture and Consumption of Alcohol
5.9 Students Activities
5.9.1 No. of students participated in Sports, Games and other events
State/ University level 53 National level 38 International level 1
No. of students participated in cultural events
State/ University level a4 National level | 3, International level No
5.9.2  No. of medals /awards won by students in Sports, Games and other events
Sports : State/ University level | 23 National level | 23 International level 1
Cultural: State/ University level 1 | National level 1 International level No
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5.10 Scholarships and Financial Support

Number of
students Amount[Rs]
Financial support from institution 61 30,000.00
Financial support from government 1910 64,71,762.00
Financial support from other sources 36 3,08,342.00
Endowment Scholarship 114 3,06,225.00
Number of students who received Nil
International/ National recognitions
5.11 Student organised / initiatives
Fairs : State/ University level | 3 National level International level
Exhibition: State/ University level 1 National level International level
5.12 No. of social initiatives undertaken by the students 67

5.13 Major grievances of students (if any) redressed: Nil
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Criterion 0 VI

6. Governance, Leadership and Management

6.1 State the Vision and Mission of the institution

Misson:
1 To achieve economic and social equity for women, and through them strengthen
the Nation to help usher in an egalitarian society.

T To become a globally recognized Wome
Vision:

1 To sensitize young women to their rights and place in society through
advancement and application of relevant knowledge.

n

6.2 Does the Institution have a management Information System

1 The Management through their frequent visits and interactive sessions is in touch
with all the stakeholders of the College.

1 The Chairman and the members of the Board of Trustees attend the association
meeting and special events like the workshop / seminars / conference

1 The Principal informs the Management about all the day to day activities and
functioning of the College.

1 The COE informs the Management about the end semester results.

6.3 Quality improvement strategies adopted by the institution for each of the following:

6.3.1 Curriculum Development

The syllabus is revised once in three years. All UG & PG courses follow choice based
credit system which allows students to study electives & Skill based papers across
disciplines thus acquiring the diverse knowledge base. In 2013 & 14 the syllabus has
not been revised as the College is awaiting TANSCHE regulation

1 Generally the Curriculum is revised after collecting feedback from various stake
holders and placed in the Board of Studies .

T All departments follow the guidelines of the University of Madras, the UGC
TANSCHE, and the AICTE while developing and restricting the curricula
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6.3.2 Teaching and Learning

9 Faculty members use alternative teaching aids like OHPs,LCDs, audio-visual aids
etc., and not rely solely on the blackboard

9 Teaching methodology such as case study in Business studies, Role plays, Group
discussion , Seminar , Reading & writing of assignments , Quiz are practised by the
faculty to promote active participation of the students.

1 Learning is made student-centric through interactive teaching methods, quiz,
seminars where the students are encouraged to make presentations and to raise
questions and participate actively.

9 Students are trained to make judicious use of e-learning material and other facilities
in the library.

6.3.3 Examination and Evaluation

Marks in two Internal Tests, one Quiz Test, Assignment & Seminar is used to
calculate the continuous assessment marks of the students. End semester
Examinations are conducted in both Theory & Pr act i cal 6 s and
followed

6.3.4 Research and Development

1 Two research Deans are appointed in the College one for Science and one for
Arts

1 Workshops are conducted by the Deans on Topics like SPSS package for research
scholars and staffs

1 Staff members and research scholars present their research work in academic
Conferences / Symposium . The College provides a grant of Rs.5000/- for paper
presenters nationally and Rs.10.000/- internationally, among the faculty every
year out of Autonomy Grant (UGC) to attend such academic meetings. The
financial assistance is provided by way of reimbursing the registration fees and by
providing travel allowance.

1 The EBSCO facility available in central library is an effective source of

information for researches of the institution

1 The College has an Instrumentation Lab that serves the needs of the researchers
in the campus and also to students from neighbouring institutions

1 The staff members and research scholars publish their research work in National
/International / Peer reviewed journals

1  Research awards given by the College dpromote research culture

1 HiTechcomputerds with I nternet facility
ease.
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6.3.5 Library, ICT and physical infrastructure / instrumentation

Two smart class rooms have been developed in campus | & 11

Computers have been purchased by the College and given to College offices and

departments to facilitate computer aided teaching and to maintain departmental data

91 The library organises a books exhibition every year to inculcate reading habits
among the students in which leading book publishers participate

9 The library conducts a Orientation Programme to the First year students in the

beginning of the year towards effective use of the library resources

An Instrumentation Centre with latest equipments enable staff and students of

science departments to carry out research work in their own environment.

E ]

6.3.6 Human Resource Management

1 The Management interacts with Teaching and Non teaching staff at frequent
intervals of time and solutions are arrived for various problems .

1 The Management and staff are available for interaction with parents during PTA
meeting,

1 A team of office staff, empowered by training through various workshops on
soft skills and computer skill looks into matters relating to the Aided Stream.

1 The Finance Officer along with his trained staff co-ordinates matters relating to
the Trust as well as the Self Supporting Stream

1 Placement Officer appointed by the Management interact efficiently with the
corporate sector.

6.3.7 Faculty and Staff recruitment

Whenever a vacancy arises in the Aided Stream the Management appoints temporary
staff and maintain an ideal ambience for teaching faculty . Non teaching staff ,Technical
staff are appointed by the Management as and when vacancy arises in the College.

6.3.8 Industry Interaction / Collaboration

1 The College has an active Placement Cell which acts an interface between
College & industries

1 Representative from industry are members of /board of studies

{1 Students are taken regularly on industrial visits

1 The Dean of research has established a MoU with ICMR ( Indian council of
Medical Research )

1 Various departments of the College have established linkages with academic
institutions and industries which enable students to do their project work
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6.3.9 Admission of Students

i) Admission is based purely on merit strictly adhering to the State
Government reservation policy

ii) The admission process is computerized and a software is installed in all
departments.

iii) Merit lists are generated based on the +2 marks for various categories

OC /BC/MBC/SC/ST . A similar procedure is adopted for PG
admission and selection is based on marks scored at the UG level

6.4 Welfare schemes for

Teaching 1 A Day-Care Centre for children has been
established within the campus for the benefit of
staff helping them to balance family and career
with a sense of ease.

9 The teaching staff of the Self Supporting Stream
are covered by PF Scheme and LIC Group
Gratuity Scheme .

1 In recognition of the service rendered by
Teaching faculty their daughters are given priority
at the time of admission.
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Non teaching

Provision of Noon meal every day, three sets of
uniforms every alternate year, and distribution
of gifts on festive occasions like Christmas and
Pongal, motivate the non-teaching staff to
integrate themselves into the mainstream and
render their service with a sense of belonging
.100% of the staff have enjoyed the benefits of
these welfare schemes.

Medical loan facilities, educational loans and
loans on the occasion of weddings or functions at
home are made available to the non teaching staff
without any delay. All the non- teaching staffs
have availed the benefits of any one or more of
these schemes.

Care is also taken to look into their physical
wellbeing. Medical Camps are arranged every
year for master health check up and financial
assistance is provided by the Management
whenever necessary.

The College Doctor also offers necessary medical
assistance free of cost.

Necessary arrangements are made for the non-
teaching staffs to go on an excursion once in a
year.

The IQAC conducts programmes on Computer
skills, Income Tax and accounting and
interpersonal relations periodically for updating
the knowledge and skills of the Non-teaching
staff.

In recognition of the service rendered by Non
teaching staff their daughters are given priority at
the time of admission

Non- teaching staff of Self Supporting Stream are
covered by ESI, PF scheme and LIC group
gratuity scheme

Students

Breakfast and Lunch provided to needy students
Remedial class conducted for weak students
Department library maintained for SC/ST
students

Students can attend IAS coaching , Bank coaching
and NET coaching class by the UGC

Needy students are given scholarship by well-
wi sher sod.

PTA scholarship and Ethiraj estate scholarship are
provided based on merit cum means
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6.5 Total corpus fund generated

Rs. 283.83dkhs

6.6 Whether annual financial audit has been done Yes No

6.7 Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academic - -

Administrative - -

6.8 Does the University/ Autonomous College declares results within 30 days?

For UG Programmes Yes No

For PG Programmes Yes No

6.9 What efforts are made by the University/ Autonomous College for Examination Reforms?

1) Online payment of fees
2) On line submission of continuous Assessment Marks, Attendance.
3) Provision for supplementary examination for final year UG & PG

4) Revaluation of Answer scripts for students if asked for

students

6.10 What efforts are made by the University to promote autonomy in the affiliated/constituent
Colleges?

The College is an Autonomous Institution

6.11 Activities and support from the Alumni Association

D)

2)
3)

Medals are given to the meritorious students purchased from alumni
association funds on the day of convocation

Auditorium chairs were replaced by funds collocated from alumni association
Alumini meeting is held on 26th January every year and gives a platform for
Alumini who are artists to show case their talents.
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6.12 Activities and support from the Parent T Teacher Association

1)PTA scholarship are given to students based on merit cum means

2)PTA meetings is held once in a year wherein parents can interact with
management & staff & raise their issues

6.13 Development programmes for support staff

T Workshop for non Holiste@élBeing oSpokerf Ehglidhn
class, Tally class

1 Noon meals & uniform facility

1 Medical check-up

6.14 Initiatives taken by the institution to make the campus eco-friendly

1.Planted saplings-Cassis-Medicinal plant Larger stormier avenue tree

2. Circular has been sent to teaching faculty to collect the number of Nochchi
seedlings for planting at home.
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Criterion 0 VII

7. Innovations and Best Practices

7.1 Innovations introduced during this academic year which have created a positive impact on the

functioning of the institution. Give details.

Providing name boards for the plants in the campus has created a positive impact in
motivating the students to admire vegetation and to promote greenery in the
campus

Audio 0 visual programme, short talk and administration of pledge. Planning of
saplings and seedlings.

Sale of fenugreek leaves and Cissus (Pirandai) streams created a positive impact on
health benefits.

Online payment of end semester fee and examination fee.

Hour to hour attendance of students made online

Digitalized board in campus I & II to inform about events happening in the College.

7.2 Provide the Action Taken Report (ATR) based on the plan of action decided upon at the

beginn

ing of the year

T

State level workshop organized on27th and 28t of January 2014 on
emerging vistas in the Indian System of Medicine in collaboration with
Directorate of Indian Medicine and Homeopathy- Department of Plant
Biology and Biotechnology department

Online payment and hour to hour attendance implemented so that teachers
can concentrate on academics.

Digitalized boards placed at strategic locations.

Started PG course in the department of BBM

Sent 7 students to take up DELF Al Examination and all passed. One girl

took up DELF , A2 examination and also passed.
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7.3 Give two Best Practices of the institution (please see the format in the NAAC Self-study Manuals)

1

To create a healthy relationship between the Teaching and Non-teaching staff ,the
non-teaching staff are provided with breakfast and lunch from contributions made
by the staff and students. Needy students are provided lunch.Non-teaching staff
also enjoy benifits of loans for medical and educational needs besides loans for
special occasions like wedding and other domestic functions.

The management motivates the staff members to upgrade themselves by granting
Permission to the self supporting stream faculty to avail leave on loss of pay for a
maximum  period of two years, to complete their research work and one month
fully paid leave at the time of submission of thesis

Financial assistance to staff presenting papers in seminars / conferences by way of
reimbursing the registration fees and by providing travel allowance.

15 days of on dDuty leave per year for staff members participating in academic
activities
Providing an amount of Rs. 10,000/- per annum ( Minor research project-

Management funded) towards conduct of research by faculty.

Departments are given a seed grant of Rs.10,000/ Rs.30,000 and Rs.50,000 for the
conduct of state level, national level and international level seminars, conferences
and workshops.

*Provide the details in annexure (annexure need to be numbered as i, ii,iii)

7.4 Contribution to environmental awareness / protection

1 An audio-visual programme organized on Nature and Wealth

1 Administration of pledge to have a litter 8 free environment

1 Competitions conducted to promote the motto RRR-Reduce, recycle and
reuse.

1 Students submitted papers on : Nuclear power-inevitable option for energy
security of India

1 Third year students gifted with saplings as goodbye gift.

7.5 Whether environmental audit was conducted? Yes No| -
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7.6 Any other relevant information the institution wishes to add. (for example SWOT Analysis)

A

A

A

A
A

Strength:

The College offers wide range of courses and the admission process is
transparent

The teaching learning process is highly commendable motivating the
students to progress to higher levels.
Staff are motivated to conduct and attend workshops , seminars &
conferences
Encouragement is given by the College for various extension activities
Adequate scholarships are provided to needy students

Weakness:

A Less number of formulized linkages and collaboration with institutions of

International repute

A Lack of cluster College programme
Opportunities:

A Financial Aid from the UGC, DBT and other Funding agencies

A Industry exposure and training programme

Challenges :

A Catering to the needs / demands of diverse and heterogeneous student
community

A To become a globally reityogni zed Wom
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8. Plans of institution for next year

1. As atribute to our founder a Law College to be established

2. Encouraging interdisciplinary learning for e.g. Law College and dept of
business studies

3. Introduction of integrated courses to improve employability of student
population

4. To be a technology oriented quality institution with global standard in
Humanities, Management and Sciences for women.

5. To have more student and staff exchange programmes with
international institutions

6. To have more MoU’s with industrial sectors and tie up with foreign

Universities.

7. To become a Deemed University

8. e- learning modules, e- governance and major thrust on technology to
be given priority

9. Institutional collaboration for e.g. to form cluster Colleges

10. To procure funds from various national and international bodies for
sustenance of research

11. To create State of the Art Infrastructure and ambience that gives an
environment of academic growth and freedom to attract overseas
students and faculty

12. To make the outreach activities a socially powerful one.

13. To become a globally recognized Women’s University

Name 5. G COA{/Z(:YL? Namemﬁé—
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Abbreviations:
CAS
CAT
CBCS
CE
CoP
CPE
DPE
GATE
NET
PEI
SAP
SF
SLET
TEI
UPE

UPSC

Career Advanced Scheme

Common Admission Test

Choice Based Credit System

Centre for Excellence

Career Oriented Programme

College with Potential for Excellence
Department with Potential for Excellence
Graduate Aptitude Test

National Eligibility Test

Physical Education Institution
Special Assistance Programme

Self Financing

State Level Eligibility Test

Teacher Education Institution
University with Potential Excellence

Union Public Service Commission

*khkkkkkkhkhkhkkkkhkik
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Annexure |

IQAC
CALENDER OF ACTIVITIES FOR THE ACADEMIC YEAR 2013 - 2014

Preparation of Supplementary Report for the Year 2013 -2014.
Preparation for Peer Team visit.

Preparation of AQAR for the year of 2013 -2014.

Analysis of feedback from stakeholders and follow up action .

Conduct of Orientation programme for the first year UG students along with the
Department of Chemistry in June.

Conduct of Conceptual test for first year UG students in the month of July.

1 Workshop on Development of strategies for Quality Enhancement- Two lectures for
Administrators/ HODs / Senior faculty/ Staff in- charge of committees in the second
week of July.

= =4 =4 4 4

=

f Sponsoring of flower pots on Founder 0s

91 Printing of Health cards and follow- up action taken with the help of Bio Chemistry
Dept., based on the report of the College Doctor.

9 Conduct of Yoga classes for Teaching Faculty.

9 Conduct of Tally classes for Non-Teaching Staff with Dr. Sujatha Balakrishnan of
Dept. Of Commerce as a resource person.

91 Conduct of Spoken English classes for the Non-Teaching staff by the Department of
English.

Workshop on effective use of Prowess Database for Staff and Research Scholars
Workshop on the use of Bio Informatics Software for the Science Students.
National Seminar on Best Practices in the month of December 2013.

Human Rights awareness programme for the outgoing students.

Academic Audit in the month of January,2014

= =4 =4 4 4

Revised Guidelines of IQAC and submission of AQAR Page 40




Annexure I

PR Team Feedback 20134

The feedback was obtained from the PR Team (2013-14) by the IQAC. It
has been observed that most of the doubts raised by the parents pertained to
scope of the course, cut off marks, eligibility criteria and availability of seats.

There were also queries pertaining to hostel and bus route.

Suggestions from parents
1 Online updates of lists and cut off marks.
9 Fee details to be displayed near entrance.
1 Parents wanted more drinking water facilities as admission is during
peak summer.
Detailed information on how to contact the PR team
Selection procedure to be made after the publication of CBSE results.

Digitalize admission procedure like counseling done in Anna University

Suggestions from PR Team

Drop box for collection of application forms to manage crowd better.

PR Team to be given orientation on eligibility criteria, allied subjects,
cut off marks and number of seats filled.

To highlight the eligibility criteria for subjects.

More spacious room for parents to sit.

Separate places for issue and receipt of application forms.

Direction to annexe to be made clear.

One faculty to stay in the depart

= =/ =2 4 A4 -2

Syllabus to be put up in website in order to facilitate comparison among
COurses.
9 Separate Telephone line for PR Team and the contact no to be printed in

the prospectus.
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Annexure |l

FEED BACK FROM PARENTS 2013-14

The results of the feedback:

1 80% of the parents were highly appreciative of the admission procedure
followed.

1 As regards the effectiveness of PR team, 76% of the parents were highly
satisfied with guidance provided.

1 75% of the parents were happy with the performance of the non teaching staff
at the registration desk.

Areas of Improvement:

Bank to have more counters/adequate staff to enable fees payment.
Segregated_lines for different courses .
Adequate seating arrangements to be made.

Arrangement for water facility.

More Volunteers required.

)|
)|
)|
1
9 Different timings/dates for admission for Aided and Self Supporting Streams.
1
1 Map/Guidance in main campus.

1

In addition to Call Letter, SMS /e -mail can be sent.

Parentds suggestions include:
9 Selection list/eligibility to be uploaded in website.
9 Admission Procedure should be faster to keep pace with other colleges.
9 Increase in the frequency of interviews( twice a week)
9 Separate pamphlets for eligibility criteria for different courses to be given.
9 Transport facilities for various parts of the city
9 More space in Hostel.
1 CBSE marks to be given weightage.
1 Adequate hosted facilities.
9 Selected candidate to be uploaded in the net.
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Annexure 1V

FEEDBACK - ORIENTATION PROGRAMME 2013 - 14

Feedback was collected from 299 students from the aided & 297 students from Self-

supporting streams

Findings::

l

86.5% of the students felt that the orientation programme helped them to begin
their academic journey with ease and joy.

88. 9% of the fresherdés had a cl ea

]

87.7% were made aware of the certificate programme, extension activities,
outreach programme and the student support services through the Orientation
programme.

Orientation programme helped 85.5% of the students to understand the
importance of health of personal hygiene.

77.7% of the students agreed that the orientation programme covered all areas
of knowledge relevant to them.

76.7% of the freshers were sensitized towards the demands and opportunities in
the job market.

Suggestions from Students :

l

= =2 =4 =2

The Programme could have been organized for 2 to 3 days than having a 5
days programme

Seating capacity in Auditorium to be increased to make it more comfortable
Sessions to be more interactive to make it interesting

Orientation programme to be made more participatory and activity oriented

In between session breaks to be included
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