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Part ð A 
1. Details of the Institution 

1.1 Name of the Institution   

 

 1.2 Address Line 1  

       Address Line 2  

       City/Town  

        State  

        Pin Code 

 
       Institution e-mail address   

        
      Contact Nos.  

       Name of the Head of the Institution:  

       Tel. No. with STD Code:  

       
        Mobile: 

       Name of the IQAC Co-ordinator:                          

       Mobile:                   

       
        IQAC e-mail address:  

 

 

 

 

 

 

044 - 28279189 

ETHIRAJ COLLEGE FOR WOMEN  

No. 70, Ethiraj Salai, Egmore 

Chennai 

Chennai 

Tamil Nadu 

600 008 

ethirajprincy@yahoo.com 

Dr. A. Nirmala 

9444655304 

044 - 28226795 

ethirajiqac@gmail.com 

Dr. D. B. Usharani 

9790863576 



Ethiraj College for Women                               AQAR (2014 - 15) Page 3 
 

 

1.3 NAAC Track ID (For ex. MHCOGN 18879)  

 

1.4 NAAC Executive Committee No. & Date: 

(For Example EC/32/A&A/143 dated 3-5-2004.  
This EC no. is available in the right corner- bottom  
of your institutionõs Accreditation Certificate) 

  

 

1.5  Website address: 

                                    

     Web-link of the AQAR:     

     For ex. http://www.ladykeanecollege.edu.in/AQAR2012-13.doc   

1.6 Accreditation Details 

Sl. No. Cycle Grade CGPA 

Year of 

Accreditatio

n 

Validity 

Period 

1 1st Cycle 
5 Star 

status 
- 1999 

      
5 years 

2 2nd Cycle A - 2006 5 years 

3 3rd Cycle A 3.36 2013 5 years  

4 4th Cycle     

 

 

1.7 Date of Establishment of IQAC : DD/MM/YYYY 

 

 

1.8 AQAR for the year (for example 2010-11)  

   

1.9  Details of the previous yearõs AQAR submitted to NAAC after the latest Assessment and   

Accreditation by NAAC ((for example AQAR 2010-11submitted to NAAC on 12-10-2011) 

 AQAR  2013-14 Submitted to NAAC on 30/09/2014  

 

1.10 Institutional Status 

      University         State     Central        Deemed   Private   

Affiliated College  Yes                       No    

2014 - 15 

 

www.ethirajcollege.in 

08/07/2004 

http://www.ethirajcollege.in/AQAR2014-15.doc 

V  

 
  

EC /65 /RAR /64 /October 25, 2013 

TNCOGN14806 
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Constituent College Yes                       No    

     Autonomous college of UGC Yes                         No     

     Regulatory Agency approved Institution Yes                  No      

    (eg. AICTE, BCI, MCI, PCI, NCI) 

  

    Type of Institution  Co-education             Men                     Women   

   

   Urban                       Rural                     Tribal     

 

 Financial Status             Grant-in-aid UGC 2(f)                    UGC 12B            

    

Totally Self-financing                Grant-in-aid + Self Financing                                                                    

       

1.11 Type of Faculty/Programme 

 

             Arts                Science             Commerce                Law    PEI (Phys Edu) 

 

 

TEI (Edu)        Engineering     Health Science   Management         

 

Others   (Specify)                     

 

1.12 Name of the Affiliating University (for the Colleges)  

1.13 Special status conferred by Central/ State Government-- UGC/CSIR/DST/DBT/ICMR etc  

         Autonomy by State/Central Govt. / University              

         College with Potential for Excellence        UGC-CPE 

         DST Star Scheme           UGC-CE  

              
         UGC-Special Assistance Programme                  DAT-FIST 

         UGC-Innovative PG programmes      Any other (Specify) 
          

        UGC-COP Programmes       

                

  

V  

   
 

 AICTE ð MBA and MCA      

V  V  V  
  

  

No 

 

Yes 

 

Yes 

No 

 

Yes               

No 

 

 No 

 No 

 

 

   

 

University of Madras 

 

V  
 

 

  

V  

V  

V  

V  

V  

No 

 

V  
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 2. IQAC Composition and Activities    

2.1 No. of Teachers      

2.2 No. of Administrative/Technical staff     

2.3 No. of students     

2.4 No. of Management representatives                 

2.5 No. of Alumni     

2. 6  No. of any other stakeholder and    

        community representatives   

2.7 No. of Employers/ Industrialists    

 
2.8  No. of other External Experts    

2.9 Total No. of members    

2.10 No. of IQAC meetings held        

 
2.11 No. of meetings with various stakeholders:  No.             Faculty                  
     

         Non-Teaching staff                      Students                 Alumni                      Others   

2.12 Has IQAC received any funding from UGC during the year? Yes                        

                 If yes, mention the amount                                  

2.13 Seminars and Conferences (only quality related) 

         (i) No. of Seminars/Conferences/ Workshops/Symposia organized by the IQAC  

              Total Nos.            International             National               State              Institution Level 

               (ii) Themes  

 

 

 

  

1,37,500/- 

i)Knowledge Management , ii)Life style Associated Diseases & 

Substance abuse iii) Workshop on SPSS for students, iv) Digitalization 

of Conference,  v)Tally package for Non-teaching Staff. 

2 

 

 

24 

 1  

3 

1 

6 

1 

9 

13 

4 

10 

6 

2 1 

5    5 

 

1 

 

- 
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2.14 Significant Activities and contributions made by IQAC  

 

 

 

 

 

 

2.15 Plan of Action by IQAC/Outcome 

         The plan of action chalked out by the IQAC in the beginning of the year towards quality            
         Enhancement and the outcome achieved by the end of the year * 

 

           

 

   

 

 

 

 

 

 

* Attach the Academic Calendar of the year as Annexure.  

2.15 Whether the AQAR was placed in statutory body         Yes                No   

         Management                 Syndicate             Any other body        

 Provide the details of the action taken 

 

  

Plan of Action Achievements 

Conduct of Orientation programme for 1st year 
students in association with PBPB Department 

Orienting Freshers on academics, co-
curricular & extra- curricular   activities 

Conceptual Test for 1st year students Assessment enabling the right approach 
towards Teaching and Evaluating 
methodologies.   

Coordination of Autonomy Review Team   Grant of Extension of Autonomous status 
under the UGC scheme for autonomous 
colleges for a period of six year w.e.f.2013-
2014 to 2018-2019 

Assisting the RUSA members in the  

Preparation of Annual plan for the College & 

Submission of the same to TANSCHE   

Submitted the Annual plan for the College 

Conduct of workshop for Teaching, Non 

Teaching Staff and Students 

 

Participants benefited on the following 
aspects  
 i) Free Medical testing ii) Life style 
modification    iii) Knowledge 
management   iv) Digitalization of 
conference   v) Tally Package     vi)    SPSS  

¶ Preparation and submission of AQAR 2013-14 

¶ Coordination of Autonomy Review Team visit  

¶ Assisting the RUSA members in the  Preparation of Annual plan for the 

College & Submission of the same to TANSCHE   

¶ Feedback on Academic & Administrative Activities of the College  

¶ Concept Level Testing for First  year students  

¶ Issuing Health Cards to Students  

¶ Go Green Campaign  

¶ Conduct of workshop for Teaching & Non- Teaching staff 

¶ Conducting competitions for Alumini 

Implemented the suggestions given by the Management and 

the external committee members wherever necessary 
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Part ð B 

Criterion ð I  

1. Curricular Aspects 
   1.1 Details about Academic Programmes 

Level of the 

Programme 

Number of 

existing  

Programmes 

Number of 

programmes 

added during 

the year 

Number of self-

financing 

programmes 

Number of value 

added / Career 

Oriented 

programmes 

PhD 8 - - - 

M.Phil 12 1 3  

PG 20 1 12  

UG 29 - 17 3 

PG Diploma - - - - 

Advanced 

Diploma 

- - - - 

Diploma - - - - 

Certificate 20 - 12 - 

Others(Skill Based 

Papers) 

128 - 57 - 

Total 217 2 101 3 
 

Interdisciplinary 128    

Innovative 20    

 
1.2   (i) Flexibility of the Curriculum: CBCS             
            /Core/Elective option / Open options 
        

       (ii) Pattern of programmes: 
 

 

 

 

 

 

 

 

1.3 Feedback from stakeholders*  Alumni       Parents             Employers     Students   

      (On all aspects) 
     Mode of feedback :  Online      Manual           Co-operating schools (for PEI)      

    *Please provide an analysis of the feedback in the Annexure 

 

  

Pattern Number of programmes 

Semester All Programmes follow semester pattern 

Trimester - 

Annual - 
 

    

 

 

  

 

 

 

 

 

 

 

          

 

      

 

 

 

_ 
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 1.4 Whether there is any revision/update of regulation or syllabi, if yes, mention their salient 

aspects. 

               
 

 

 

 

 

 

 

 

 

1.5 Any new Department/Centre introduced during the year. If yes, give details. 

 
Criterion ð II 

2. Teaching, Learning and Evaluation 

2.1 Total No. of   

permanent 

faculty   

2.2 No. of permanent faculty with   Ph.D. 

2.3 No. of Faculty Positions   Recruited (R) and Vacant (V) during the year  

  

 

 

 

 

 

2.4 No. of Guest and Visiting faculty and Temporary faculty  

2.5 Faculty participation in conferences and symposia:  

 

 

 

            

 

 

 

 

Total Asst. 

Professors 

Associate 

Professors 

Professors Others 

267 202 64 - 1 

Asst. Professors Associate 

Professors 

Professors Others Total 

R V R V R V R V R V 

40 63  

( filled 

with trust 

faculty) 

      40 - 

No. of Faculty 
International 

level 
National level State level 

Attended 

Seminars/ 

Workshops 

54 88 29 

Presented 

papers 

124 175 1 

Resource 

Persons 
8 10 12 

52 

105 

11 28 

The revision of syllabus as per TANCHE Regulation for the Academic year 2015 -

16 was taken up in the year 2014-15 keeping in mind the current trends and 

employability factors. Based on feedback from various stakeholders, syllabus has 

been structured to focus on factors such as competitive examination, grammar and 

oral competence. Board of studies was constituted to discuss the salient features of 

the syllabi by taking into account the following factors such as i) Basic Relevant 

concepts ii) Competitive Examination  iii) Technology updation   iv) Emphasis on 

Research projects. 

No 
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2.6 Innovative processes adopted by the institution in Teaching and Learning: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

     2.7   Total No. of actual teaching days 

             During this academic year   

           

 

  2.8    Examination/ Evaluation Reforms initiated by  

            the Institution (for example: Open Book Examination, Bar Coding,  

            Double Valuation, Photocopy, Online Multiple Choice Questions) 

      

¶ Photocopies of answer scripts are issued to the students. 

¶ Double valuation of the answer scripts is followed 

¶ Online payment of examination fees was introduced in April 2014 for all courses 

¶ Code-in-cert a security feature introduced in the documents given to the students - Mark sheet, 

Course Completion and Consolidated Mark Sheet.  This is to enable the external agencies to 

determine the authenticity of the documents given by the students. 

 

2.9   No. of faculty members involved in curriculum  

         Restructuring/revision/syllabus development  

         as member of Board of Study/Faculty/Curriculum Development  workshop 

 

 

2.10 Average percentage of attendance of students 

 

  

¶ Planning of lessons using work diary 

¶ Using language lab to help improve pronunciation  & communication skills in 

English , French &  Hindi 

¶ Use of video clippings  for both theory and practicals, power point presentation  

¶ Use of Audio ð Visual rooms, OHP & LCD to teach 

¶ Visits to institutions, ecological and historical sites. 

¶ Use of smart class rooms  

¶ Active learning through seminars, projects   and group discussions 

¶ Linking written assignments to the in-house journal.  

¶ Case study method, internships and participatory learning 

¶ Extra study material sent by email  

¶ Assisting students in online registration for courses offered by University abroad 

and in India 

 

180 

9 

86% 

2 8 
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 2.11 Course/Programme wise distribution of pass percentage:                

          

Aided (PG) -  

S.No Department 
No. 

Appeared 

No.  

Passed 
% I Class 

Exemplary 
I Class 

Distinction 
I Class II Class 

1 Tamil  10 10 100 - 4 6 - 

2 English 35 34 97 - - 27 7 

3 Economics 20 20 100 - 1 17 2 

4 History  13 8 62 - - 5 3 

5 Zoology 18 18 100 - 18 - - 

6 Chemistry 12 11 92 - 5 6 - 

7 Commerce 24 24 100 - 4 20 - 

8 
Business 

Economics 
15 11 73 - 1 7 3 

 

Self Supporting (UG)  

S.No Department No. 
Appeared 

No.  
Passed 

% I Class 
Exemplary   

I Class 
Distinction 

I 

Class 

II 

Class 

III 

Class 

1 English 55 48 87 - - 9 23 16 

2 

English and 

Communication 

Skills 

53 46 87 - - 15 24 7 

3 Business Economics 58 49 84 - 3 17 27 2 

4 Mathematics 52 48 92 1 10 22 15 - 

5 Computer Science 93 90 97 - 25 63 2 - 

6 Biochemistry 45 37 82 - 12 17 8 - 

7 Microbiology  46 43 93 - 10 23 8 2 

8 Psychology 47 39 83 - 4 26 9 - 

9 
Clinical Nutrition 

and Dietetics 
25 22 88 - 5 13 4 - 

10 
Visual 

Communication 
42 36 86 - 2 22 11 1 

11 

Mathematics with 

Computer 

Applications 

58 52 90 - 7 35 10 - 

12 Commerce 131 119 91 - 29 65 21 4 

13 B.Com C.S. 132 131 99 - 36 80 15 - 

14 B.Com BM 137 135 99 - 12 91 32 - 

15 B.Com (Hons) 36 35 97 - 13 22 - - 

16 
Business 

Administration  
65 65 100 - 4 39 21 1 

17 BCA 51 50 98 - 17 28 5 - 
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Self Supporting (PG)  

S.No Department 
No. 

Appeared 

No.  

Passed 
% 

I Class 

Exemplary 
I Class 

Distinction 
I 

Class 
II Class 

 1 HRDE 5 5 100 - 1 4 - 

 2 PB & PB 15 15 100 - 9 6 - 

 3 Mathematics 35 30 86 - 8 22 - 

 4 Food & Nutrition  21 21 100 - 5 14 2 

 5 Physics 13 13 100 - 3 9 1 

 6 Biochemistry 16 10 63 - 1 9 - 

 
7 

Applied 

Microbiology  
17 17 100 - 7 10 - 

 8 M.Com.C.S. 10 10 100 - 3 7 - 

 9 MBA  37 27 73 - - 26 1 

 10 MCA (2012-2015) 40 38 95 - 10 25 - 

 11 M.Com. BI 35 35 100 - 1 29 5 

 
      

     

 

 

 
M.Phil  

   

S.No Department 
No. 

Appeared 

No. 

Passed 
% 

1 Tamil  6 5 83 

2 English 12 10 83 

3 Economics 4 3 75 

4 History  4 4 100 

5 Zoology 3 3 100 

6 Chemistry 3 2 67 

7 Commerce 6 4 67 

8 Mathematics 5 5 100 

9 PB & PB 5 5 100 

10 Corporate 6 6 100 

11 Food & Nutrition  2 2 100 

12 Physics 6 6 100 
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2.12 How does IQAC Contribute/Monitor/Evaluate the Teaching & Learning processes:  

 The IQAC serves as a nodal unit of the institution, augmenting quality in academic and    

administrative activities.  

( i ) Conduction of Orientation programme  for First  year students. 

        Every year, the IQAC in association with the select departmentsõ conduct a week 

long Orientation programme for freshers of UG and PG courses. 

    The IQAC also collects feedback from the students to enhance the quality of the 

programme. 

(ii) Conduct of Conceptual Test for students of First year. 

The IQAC conducts conceptual test for the first year UG students to assess their 

general knowledge, aptitude and conceptual knowledge on the respective discipline 

and helps to develop appropriate teaching and evaluative methodologies. 

 (iii) Review for the admission procedure: 

        The IQAC along with the College admission committee studies the admission 

process aided by inputs from parents (collected through a structured questionnaire) 

and the Public Relation Team.  This data is vital as it helps in the streaming of   

admission process for the next academic year.  It was with the    use of such feed-

back, the College was able to improve activities during the admission process. 

(iv) Work Diary: 

       The IQAC helps in designing a work diary cum attendance register for course 

Teacher. This tool helps the teacher to plan a comprehensive teaching and 

evaluation schedule. The work diary also has the rubrics for various continuous 

assessment strategies like seminars, Assignment etc., This diary helps teacher to 

keep continuous track of students performance (Continuous Assessment) besides 

serving as a record of all academic and administrative work done by the teacher 

during her stay in the campus. 

(v) Conduction of Workshop: 

(a) At the beginning of every academic year, a two day Orientation Programme is 

conducted to train faculty with less than five years of experience in teaching 

learning and evaluating methods. 

 (b) The IQAC periodically organize seminars, symposia, workshops and conferences for 

Teaching and Non teaching staff like òKnowledge Management in Higher 

Educational Institutions, Holistic Well Being, Life Style Associated Diseases.  IQAC 

also conducts training programmes on Computer skills, Income Tax and Accounting 

(Tally package), Awareness about Health Consciousness, Spoken English and 

Interpersonal relations periodically for updating the knowledge and skills of 

Teaching & Non teaching staff members. 
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(vi)  Redressal  of Grievances: 

       The IQAC is instrumental in the establishment of studentõs grievances cell, Anti 

ragging  committee and  Anti sexual harassment cell in the College. 

 

(vii) Autonomy Review: 

    The IQAC coordinated with the autonomy review team for the grant of extension of     
       Autonomous status to the College 

      

2.13 Initiatives undertaken towards faculty development        

Faculty / Staff Development Programmes 
Number of faculty 

benefitted 

Refresher courses 8 

UGC ð Faculty Improvement Programme 5 

HRD programmes 3 

Orientation programmes 1 

Faculty exchange programme - 

Staff training conducted by the university 4 

Staff training conducted by other institutions 8 

Summer / Winter schools, Workshops, etc. 30 

Others 1 

 

2.14 Details of Administrative and Technical staff 

Category Number of 
Permanent 
Employees 

Number of 
Vacant 

Positions 

Number of 
permanent 

positions filled 
during the Year 

Number of 
positions filled 

temporarily 

Administrative Staff 108 23 (filled 
with trust 
vacancy) 

- - 

Technical Staff 23 - - - 
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Criterion ð III 

3. Research, Consultancy and Extension 

3.1 Initiatives of the IQAC in Sensitizing/Promoting Research Climate in the institution 

(1)  Conduction of seminars / symposiums / workshops on various aspects of research      
like patent, statistical Tools for research, applying for grants etc., 

(2)  Formation of Research Committee: 

The IQAC is instrumental in the establishment of a Research Committee in the College. 

The Research Committee is headed by the Dean of Research. The IQAC Coordinator is 

one of the members of Research Committee. 

 (3)  Policy measures to promote research: 

The IQAC coordinates with the Management for the grant of the following strategies to 

promote Research.  

     (a) Permission to the Self Supporting Stream faculty to avail leave on loss of pay for 

a maximum period of two years, to complete their research work and one month paid 

leave at the time of submission of thesis  

     (b)  Financial assistance to staff presenting papers in seminars / conferences by way 

of reimbursing the registration fees and by providing travel allowance. 

     (c)  15 days of on ðDuty leave per year for staff members participating in academic   

activities 

     (d) Providing an amount of Rs. 10,000/- per annum (Minor research project- 

Management funded) towards conduct of research by faculty. 

    (e)  Providing an amount of Rs. 5000/-per student to undertake research projects.  

    (f)    Felicitating faculty members who significantly contribute towards the 

upliftment of research activities 

   (g) Two hours of special permission twice a month for staff members doing a 

research work 

3.2 Details regarding major projects 

 Completed Ongoing Sanctioned Submitted 

Number 1  3,93,000/- 1,64.993/- 

Outlay in Rs. Lakhs     
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3.3 Details regarding minor projects 

 Completed Ongoing Sanctioned Submitted 

Number  1 

 

4,60,000/- 3,02,500/- 

  1 1,25,000/- 67,500/- 

Outlay in Rs. Lakhs    3,70,000/- 
 

3.4 Details on research publications 

 International National Others 

Peer Review Journals 70 41  

Non-Peer Review Journals 5 10 10 

e-Journals 10 2  

Conference proceedings 54 23  
 

3.5 Details on Impact factor of publications: 

             Range                         Average                   h-index                Nos. in SCOPUS 

3.6 Research funds sanctioned and received from various funding agencies, industry and other 

      organisations 

Nature of the Project 
Duration 

Year 

Name of the 
funding 
Agency 

Total grant 
sanctioned 

Received 
 

Major projects-1 3 UGC 4,19,800/- 3,93,000/- 

Minor Projects-2 2 UGC 5,85,000/- 3,70,000 

Interdisciplinary Projects     

Industry sponsored     

Projects sponsored by the 
University/ College 

1 
Ethiraj College 

Management: 
2,00,000/- 2,00,000/- 

Students research 
projects- 1   +2 
(other than compulsory by the University) 

1 

JRF 

Malcolm & 

Elizabeth 
Adeseshiah Trust 

 

6,44,081/- 

1,73,000/- 

 
 

 

8,17,081/- 

Any other(Specify)     

Total   20,21,881/- 17,80,081/- 
 

 
3.7 No. of books published    i) With ISBN No.                    Chapters in Edited Books 

                                                    ii) Without ISBN No.    

3.8 No. of University Departments receiving funds from  

     UGC-SAP CAS              DST-FIST          DBT Scheme/funds 

 3.9 For colleges            Autonomy                   CPE                             DBT Star Scheme  

                                            INSPIRE                       CE              Any Other (specify)       

   

- 

1.1 -  5.2 

- 

3 22 1 

- - 

 

- 

- 
 

 

 

 

3 2 

- 

 

- 

 

- 
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3.10 Revenue generated through consultancy   

 

 3.11 No. of conferences organized by the Institution    

         

 

 

 

3.12    No. of faculty served as experts, chairpersons or resource persons      

3.13    No. of collaborations      International                 National                      Any other  

3.14    No. of linkages created during this year 

3.15    Total budget for research for current year in lakhs :  

     From funding agency                            From Management of University/College                                                    

     

    Total 

 

 3.16   No. of patents received this  

            year 

 

 
 
 
 
 
3.17   No. of research awards/ recognitions    received by faculty and research fellows 
          of the institute in the year 

 
 
 

 
3.18  No. of faculty from the Institution   
         who are Ph. D. Guides   
         and students registered under them   
 

3.19  No. of Ph.D. awarded by faculty from the Institution  

       

3.20  No. of Research scholars receiving the Fellowships (Newly enrolled + existing ones) 

                      JRF             SRF                  Project Fellows                  Any other 

  Level International National State University College 

Number 4   9   4   -   1 

Sponsoring 

agencies 

Madmax, 

TANSCHE 

  Qua Nutrition, 

UGC, 

  Nil   Nil Management 

Type of Patent  Number 

National 
Applied Nil 

Granted Nil 

International 
Applied Nil 

Granted Nil 

Commercialised 
Applied Nil 

Granted Nil 

Total International National State University Dist College 

10 1 1 5 1 2 Nil 

- 

 

 

4   1 - 

3 

UGC-

14,07,081.00 

 

2,00,000

/- 

16,07,081.00 

 

28 

124 

15 

1 - 

 

 2 

54 
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3.21  No. of students Participated in NSS events:    

 University level                   State level  

                                         National level                  International level 

3.22 No.  of students participated in NCC events:  

 University level               State level                

                                          National level                                    International level 

3.23 No.  of Awards won in NSS:                            

 University level                   State level  

                                          National level                                    International level 

3.24 No.  of Awards won in NCC:                           

 University level           State level  

                                          National level                                     International level 

3.25 No. of Extension activities organized  

               University forum                      College forum      

               NCC                                          NSS                                           Any other    

3.26 Major Activities during the year in the sphere of extension activities and Institutional Social 

Responsibility  

NCC: 

¶ Ethiraj College NCC Company conducted Rally on the dangers of drug 
use, A Traffic control Training Programme for the students and a 
seminar on School of Democracy inculcating The Rights and Duties of 
a citizen.  

¶ In the prestigious National level Thal Sainik  camp held at New Delhi,  
Cpl M. Gothai of III B.sc Mathematics was selected to represent 
Tamilnadu, Puducherry and Andaman Nicobar Directorate.  

 

¶ In Para Jumping Camp held at Agra, Cqms Shanmugam Seema of III B.A 

Economics, was the only cadet selected to represent Tamilnadu, Puducherry and 

Andaman Nicobar Directorate. 

 

¶ In the prestigious Republic Day Camp held at New Delhi 2014, Suo  Aarathy  

 R.Lakshmi of III B.sc Psychology performed in the Cultural Program 

representing Tamil Nadu, Puducherry and Andaman Nicobar Directorate. 

  

59

+ 
- 

 

23 

- 

 

38 11 

5 1 

3 1 

  

4 3 

1 1 

-  

 2 3 - 
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¶ At the D.G Vaishnav College of Arts and Science Sgt Krupa Lakshmi of II B.Com 

CS, was awarded Rs. 500 worth cash prize for her paper presentation on the topic 

òRole of Youth in Nation Buildingó which was held in honour of Swami 

Vivekanandaõs 150th birthday. 

 

¶ NCC Company of Ethiraj College celebrated the NCC Day in collaboration with 

1(TN) Girls Bn NCC on 24th November 2014 in the college with many high 

ranked officers gracing the joy filled event. 

 

¶ In the prestigious National level Thal Sainik camp held at New Delhi, L/cpl S. 

Ramyashree of II B.SC Mathematics, was selected to represent Tamilnadu, 

Puducherry and Andaman Nicobar Directorate. 

 

¶ In the State level Thal Sainik  Inter Group Competition, L/cpl K. Priyanka of II 

B.A. Economics and Sgt M. Anandheeswari of II BBA were selected to represent 

Chennai. 

 

¶ In the State Level Inter Group Competition for the prestigious Republic Day 

Parade selection, Sgt S.Krupa Lakshmi of II B.Com CS was selected to represent 

Chennai. 

 

¶ SUO N. Arshiya Begum of II B.A English Literature was selected for the Republic 

Day Camp 2014 and Prime Ministerõs Rally held at New Delhi in January 2014. 

She was awarded by the Director General NCC as the òBest Master of 

Ceremonyó. She was selected for the Youth Exchange Program as one of the top 

20 cadets of India, and the only girl cadet (senior wing) from Tamil Nadu, 

Puducherry and Andaman Nicobar Directorate as the òYouth Ambassadoró to 

Singapore, at the International Cadet Exchange Program (20th November to 29th 

November 2014). 

 

¶ National Integration Camp at Dhimapur Uttaranchal, Sgt M.Anandeeswari II 

BBA and L/cpl K.Priyanka II BA Economics were selected to represent Tamil 

Nadu, Puducherry and Andaman Nicobar Directorate. 

 

 

 

 

 

 

 

 

 



Ethiraj College for Women                               AQAR (2014 - 15) Page 19 
 

 

NSS: 

 

Á On 24th August, volunteers presented a street play performance during the 

celebration of Women Equality Day organized by WIPS (Women in Public 

Sector) of IOCL in the celebration of Womenõs Equality Day. 

 

o On 4th September, an Albinism Awareness Programme was organized in which 

Albinism affected people spoke to the students.  On 20th September a one-day 

Personality Development programme was organised with Mr. Moses and Mr. 

Mohan Doss from Madras School of Social Work as resource persons.   On the 

same day a human chain was held outside the college condemning the acid 

attack on girls.  From 22nd to 30th September coastal cleaning and campus 

cleaning were carried out to spread awareness on the importance of cleanliness 

On Oct. 2nd the NSS volunteers joined with Southern Railways and helped in 

cleaning the Chindhadaripet Railway Station.  On 4th Oct. 2014, World Eldersõ 

Day was celebrated with Governor Mr. Rosaiah as the Chief Guest. 

 

o On 6th Dec an Organ Donation Awareness Programme was organised with 

Bharathi Scout.  On 7th December the NSS took part in the world record creating 

event, forming a huge human flag.  On 8th December Breast Cancer Awareness 

Programme was conducted. 

 

¶ On 26th January 2015 a volunteer, Lavanya of II B. Sc Maths represented the 

college in the Republic Day parade held at Chennai. She earlier attended a one 

week training programme. 

 

¶ On 3rd March a massive Blood Donation Camp was conducted in which 147 units 

of blood were collected by the Blood Bank of the Stanley Medical College and 

Hospital. 167 students registered for organ donation and more than 200 

registered for eye donation. 

 

¶ Rallies: 15th November on Vaasippathai Nesippom; 1st Dec. on AIDS awareness; 

16th Dec. On Sexual Abuse & violence against woman; 13th March TB Awareness.  

 

¶ Dr. P. Padmini has been nominated by the Honõble Vice Chancellor as a member 

of the NSS Advisory Committee of Madras University.  Dr. R. Rajalakshmi 

received the Best NSS Programme Officer Award from an NGO.   

 

CSS: 

¶ Community Service Scheme is working towards the betterment of the society. 

They constantly encourage students to take active part in social activities and 

ensuring that the students of the college evolve into socially responsible and 

empathetic women that the society can lean on. 
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RRC: 

¶ Breastfeeding awareness: On August 6th 2014, a human chain was created outside 

college to raise awareness on breast feeding. Around 300 plus Rotaractors 

participated. 

¶ òEye to Eyeó rally was held at the marina beach to create awareness on eye 

donation. 

¶ Visiting orphanages, old age homes, and hospitals voluntary services provided 

by the students.  

YRC: 

¶ The best participation in the Indian Red Cross Society activities was given to the 

YRC wing of Ethiraj College by the Vice Chancellor of the University of Madras, 

Dr. R. Thandavan.   

¶ The YRC wing visit and render services to orphanages and old women.  They 

also help the needy within their reach.  They visit the Government Eye Hospital 

at Egmore and render help at the helpdesk to patients and regulate traffic during 

peak hours.   

CCC: 

¶ Citizen Consumer Club was awarded the District Best Club Award during the 
World Consumer Rights day Celebration  

¶ Creating awareness on òWastage of Food in Social Gatheringsó in March 2015 to 
encourage consumers not to waste food.  

 

ENACTUS (Entrepreneurial Action Us): 

¶ The main activity is to cultivate and harvest the mushrooms hygienically. The 

project was subsequently chosen by retail giant ôWalmartõ to receive funding 

under its prestigious ôWomen Empowerment Grantõ.  

¶ Average 25 bags per day to give a yield of 5 Kilograms per day. The yield is 

harvested, packed hygienically and marketed internally. The proceeds are given 

to the community to enhance their standard of living. The objective of the project, 

that of empowering the downtrodden community has been made possible with 

the support of the office bearers and the other specialised committees that 

effectively monitors the Shed Work, Harvesting, Marketing, Finance and Public 

Relations. Buoyed by the consistent demand and positive feedback from the 

customers, Enactus is in talks with supermarkets, restaurants and supply chains 

to explore new avenues for marketing. 

E-CELL: 

¶ In the year 2014-2015 the E-cell conducted 22 certificate courses like screen printing- 

manual and DTP, mural art, cosmetology, terra cotta jewellery making, glass 

painting, etc with the idea of enabling the student to start their own ventures using 

the skills acquired from the courses. 

¶ E-Square has seen the growth of 7 successful start-ups run by the students  
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ENVIROCLUB: 

¶ The green campaign activity in the college was marked by the planting of saplings by 

the Chief Guest of the Founderõs day on 18-07-2014. 

¶ A Skit was enacted on the concept Green and Clean Campus by the students 

¶   Distribution pollution tolerant ornamental plants  

¶  Skit enacted on the concept of green clean campus  

¶ Poster competition on Natural calamities ð Face it or Prevent it  

¶ Assessment of the quality of the drinking water ( By the PBPB Department) 

¶ Water management  lecture conducted by PBPB 

¶ Awareness programme organized by enviro club  - ppt on Earths Sake by 

¶ Professor Sultan Ahmed Ismail, /Indian Soil Biologist & Ecologist caring for Trees 

and Nature was organized by Enviro club 

Criterion ð IV 

4. Infrastructure and Learning Resources 

4.1 Details of increase in infrastructure facilities: 

Facilities Existing Newly created Source of 
Fund 

Total 

Campus area 9 acres - - - 

Class rooms 160 - - - 

Laboratories 48 - - - 

Seminar Halls 3 - - - 

 Name of the Grant Name of the 

Equipment 

Nos Amount 

No. of important 
equipments 
purchased (Ó 1-0 
lakh) during the 
current year. 

UG Grant Computer 

UPS 

Logistech Wireless 

Presenter 

4 

3 

 

1 

 

1,65,000.00 

 Centre for Womenõs 

Studies 

Computer 

Computer Table 

Chair 

2 

2 

 

1 

 

75,750.00 
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 Career Oriented 
Programme 
Retail Mangement 
Dept.of Commerce 
 
Technology of Food 
Processing and baking 
Dept.of N&D 

Projector 

 

 

Commercial Mixi 

Oven Gas 

Deep Fryer 

Citrus Juicer 

Noodle Machine 

with Motor 

1 

 

 

1 

1 

1 

1 

1 

1,17,489.00 

 

 

 

 

1,04,425.00 

 IQAC Grant HP Colour Laser Jet 

Printer 

1 60,000.00 

 CPE Grant 

III Phase 

Computer 

UPS 

26 

26 

 

9,68,050.00 

Value of the 
equipment 
purchased 
during the year 
(Rs. in Lakhs) 

Total   14,90,714.00 

 

 

 

4.2 Computerization of administration and library 

 

 

 

 

4.3   Library services: 

 Existing Newly added Total 

No. Value No. Value No. Value 

Text Books 88223  1498  89721  

Reference Books 13064  206  13270  

e-Books       

Journals 52  52  52  

e-Journals 2 2468829 2 4806364 2 7275193 

Digital Database -  -   (Books 

&Journals) 

CD & Video 83  -  83  

Others (specify) -  -  -  

 

 

Computerization of the Library using the eBLIS library software enables us in 

technical work (Book entry, generating book labels, etc.) circulation of books 

against bar- coded ID, resource sharing through Lan etc. 
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4.4 Technology up gradation (overall) 

 
Total 

Computers 
Computer 

Labs 
Internet 

Browsing 
Centres 

Computer 
Centres 

Office 
Depart
-ments 

Others 

Existin

g 436 282 

All 

systems 

are 

connected 

with 

Internet 

 1(7 

Systems)  - 28 73 46 

Added 170 130  -  - 4 7 29 

Total 
606 412  -  - 32 80 75 

 

 
 
4.5 Computer, Internet access, training to teachers and students and any other programme for 
technology  upgradation (Networking, e-Governance etc.) 
 

 

 

 

 

 

 

 

4.6  Amount spent on maintenance in lakhs :               

           i)   ICT                   

          

          ii)  Campus Infrastructure and facilities                 

           

         iii) Equipments  

          

         iv) Others 

                                                               

  

  Total :      

 

 

 

 

1. Non Teaching staff -  Ms. Office & Tally class 

2. Training in e-learning and use of bio information tools in research by Advanced 

Zoology and Bio-technology department 

3. Smart class room facility has been provided in campus I and II to facilitate computer 

aided teaching & learning 

4. Uninterrupted internet service is available in the College 

5.  All the College offices and departments are provided with computers with internet  

which help in the day today functioning of the College. 

17.85 

207.82 

10.20 

73.73 

309.60 
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Criterion ð V 

5. Student Support and Progression 

5.1 Contribution of IQAC in enhancing awareness about Student Support Services  

¶ Issue of health cards to First  year students containing details of blood group, height, 

weight , medical history and Doctors advice  are  provided to students 

¶ IQAC coordinated with Plant Biology & Plant Biotechnology in conducting Orientation 

programme for the First years to introduce them to curricular/co-curricular activities 

and various support services available in the college. 

¶ IQAC in association with various clubs motivates students  to join  various clubs like 

i)Arts club ii) Literary and debate club iii) Quiz club, Art club, Theatre club, Model 

United Nation , Film appreciation  and photography 

¶ Students are encouraged to take up any one extension activity in the College viz:  NCC, 

NSS, CSS, and YRC. 

¶ IQAC coordinated with enviro club and conducted various programmes for the 

students to create awareness on GO GREEN Project in the college. 

¶ Differently abled students are provided with special facilities. 

¶ Scholarship like Ethiraj estate scholarship & Govt scholarships are provided to the 

students 

¶ College follows a mentor system in which each staff member is a counsellor for 25 

students. 

¶ Student counsellor also gives counselling to students. 

 

5.2 Efforts made by the institution for tracking the progression    

¶ Effective interaction between class teacher and students.  

¶ Conducting periodical test ,encouraging peer group learning, parent teacher meeting  

¶ Alumni meet, created a face book account, contact through e-mail  oral & written 

feedback from the alumni ,convocation, group discussion ,surprise tests &social 

networking 

 

5.3 (a) Total Number of students  

 

    

   (b) No. of students outside the state            112+ 

     

      (c) No. of international students  

 

UG PG M.Phil Ph. D. 

6289 690 64 154 

116 

37 
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               Men                                                                 Women                                                                                                       

 

Demand ratio :   Science-1: 15,  Arts-1:12,  Commerce-1:70 

             Dropout %  : 0.04%-9.65% 

5.4 Details of student support mechanism for coaching for competitive examinations (If any) 

 

 

          No. of students beneficiaries     

5.5 No. of students qualified in these examinations  

       NET                      SET/SLET                GATE                      CAT      
   IAS/IPS etc                    State PSC                      UPSC                       Others     
 

5.6 Details of student counselling and career guidance 

 

 

           

 

             No. of students benefitted 

  

No % 

- - 

No % 

36 >1% 

 Last Year (2013 -14) This Year (2014-15) 

 General SC ST OBC Physically 

Challenged 

Total General SC ST OBC Physica

lly 

Challen

ged 

Total 

UG 1278 1012 36 3401 15 5742 1423 981 45 3840 - 6289 

PG 139 119 7 392 6 663 138 127 5 420 - 690 

M.PHIL 14 16 - 33 - 63 16 10 - 38  64 

PhD 28 16 2 70 1 117 40 27 2 85 - 154 

Net Coaching class for SC/ST and Minority students, coaching classes for 

TNPSC Examination and Bank Exams 

 

 Student Counsellor counsel students and conducts group discussion on  a 

regular basis  

Mentor meeting for the students arranged once in every month  

Career fare called Bhavishya arranged for  student every year   

1500 

720 

8 

1 

14 

 

 

 

 

12 
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5.7 Details of campus placement 

On campus Off Campus 

Number of 
Organizations 

Visited 

Number of 
Students 

Participated 

Number of 
Students Placed 

Number of Students 
Placed 

22 826 613 51 
 

5.8 Details of gender sensitization programmes 

 

 

     5.9 Students Activities 

      5.9.1     No. of students participated in Sports, Games and other events 

                   State/ University level                    National level                  International level                    

                  
                   No. of students participated in cultural events 

                   State/ University level                    National level                 International level 
 

5.9.2      No. of medals /awards won by students in Sports, Games and other events 

     Sports  :  State/ University level                 National level                International level 

     Cultural: State/ University level                  National level                 International level 

 

5.10 Scholarships and Financial Support 

 Number of 
students 

Amount 

Financial support from institution  61 30,000.00 

Financial support from government 1897 84,60,236.00 

Financial support from other sources 7 29,000.00 

Number of students who received 
International/ National recognitions 

5 56,000.00 

 

5.11    Student organised / initiatives  

Fairs         : State/ University level                    National level                     International level 

Exhibition: State/ University level                    National level                     International level 

 

A State level one day seminar on òGender Economicsó organized by the Post-

Graduate & Research, Dept. of Economics and Business Economics Department 

 

52 

- 

41 1 

300 
- - 

28 1 36 

40 -50       - - 

- 

1 1 

1 - 
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5.12    No. of social initiatives undertaken by the students  

 

 

 

 

5.13    Major Grievances of students (if any) redressed:    Nil 

Criterion ð VI  

6.  Governance, Leadership and Management 
6.1 State the Vision and Mission of the institution 

 

 
 

 

 

 
6.2 Does the Institution has a Management Information System  
 

 

 

 

6.3 Quality improvement strategies adopted by the institution for each of the following: 

6.3.1   Curriculum Development  

 

 

6.3.2   Teaching and Learning  

 

 

6.3.2   Teaching and Learning  

 

 

 

 

Misson: 

¶ To achieve economic and social equity for women and through them strengthen the 
Nation to help usher in an egalitarian society. 

¶ To become a globally recognized Womenõs University. 
Vision: 

¶ To sensitize young women to their rights and place in society through advancement 
and application of relevant knowledge.  

 

 

16(Rotract, RRC,YRC, CSS, NSS,NCC, ECell, Enactus,  Enviro club, Literary club, 

Theatro club, Quiz club, Short film club, Arts club, Social work club, Debating Society 

Under the CBCS the syllabus for all the courses is revised once in three years. In 2014-15, the 

departments were advised to restructure syllabus to be followed in 2015-16 by inviting subject 

experts to give impetus to enhance quality in curriculum.  

¶ The departments did curricular exercise after collecting feedback from various stake holders 

and placed the restructured syllabus in the board of studies. The departments were advised to 

follow the guidelines of the University of Madras, the UGC, TANSCHE, and the AICTE while 

developing and restricting the curricula. 

Yes, the College has Management Information System. 

¶ Admission procedure is automated. 

¶ Controller of Examination Office is fully automated. 

¶ College Administrative office is automated. 

 

 

¶ Faculty members use alternative teaching aids like OHPs, LCDs, audio-visual aids etc., 
along with chalk and talk method.  

¶ Teaching methodology such as case study in Business studies, Role plays, Group 
discussion, Seminar, Reading & writing of assignments, Quiz are practised by the faculty 
to promote active participation of the students. 

¶ Learning is made student-centric through interactive teaching methods, quiz, and 
seminars where the students are encouraged to make presentations and to raise questions 
and participate actively.  

¶ Students are trained to make judicious use of e-learning material and other facilities  
in the library. 
 

 



Ethiraj College for Women                               AQAR (2014 - 15) Page 28 
 

6.3.3   Examination and Evaluation  

 

 

 

 

 

6.3.4   Research and Development 

 

 

 

 

 

 

 

 

 

 

 

 

6.3.5   Library, ICT and physical infrastructure / instrumentation 

 

 

 

 

 

 

 

 

 

¶ Marks in two Internal Tests, one Quiz Test, Assignment and Seminar are used to 
calculate the continuous assessment marks of the students.  

¶ End semester Examinations are conducted in both Theory & Practicals.  

¶ Double valuation is followed. 

¶ Semester pattern is followed. 

 

 

¶ Two research Deans are appointed in the College one for Science and one for Arts  

¶ Workshops are conducted by the Deans on Topics like SPSS package for research 

scholars and staff.  

¶ Staff members and research scholars present their research work in academic 
Conferences / Symposium. The College provides a grant of Rs.5000/- for paper presenters 

nationally and Rs.10.000/- internationally, among the faculty every year out of Autonomy 

Grant (UGC) to attend such academic meetings. The financial assistance is provided by way 
of reimbursing the registration fees and by providing travel allowance. 

¶ College management provides a grant of Rs.10,000/- for the Teaching faculty & Rs. 

5,000/- for the students towards conduct of minor research project. 

¶ The EBSCO facility available in central library  is an effective source of information 

for researches of the institution  

¶ The College has an Instrumentation Lab that serves the needs of the researchers in 

the campus and also to students from neighbouring institutions 

¶ The staff members and research scholars publish their research work  in National  

/International  / Peer reviewed journals  

¶ Research awards given by the College ðpromote research culture  

¶ Hi Tech computerõs with Internet facility help researchers to do their work with 

 Ease. 

 

 
¶ Smart class rooms  are in  campus I & II  

¶ Computers have been purchased by the College and given to College offices and 

departments to facilitate computer aided teaching and to maintain departmental data  

¶ The library organises a books exhibition every year  named ôCornucopiaõ to 

inculcate  the reading habits among students in which leading book publishers participate  

¶ The library conducts a Orientation Programme to the First year students in the 

beginning of the  year towards effective use of the library resources  

¶ An Instrumentation Centre with latest equipments enables staff and students of 

science departments to carry out research work in their own environment.  

¶ Audio visual rooms are used for conduction of seminars /  presentations 
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6.3.6   Human Resource Management 

 

 

 

 

 

 

 

6.3.7   Faculty and Staff recruitment 

 

 

 

6.3.8   Industry Interaction / Collaboration 

 

 

 

 

 

 

6.3.9   Admission of Students  

 

 

 

 

 

 

 

  

6.4 Welfare schemes for 

¶ The Management interacts with Teaching and Non teaching staff at frequent 

intervals of time and solutions are arrived for various problems. 

¶ The Management and staff are available for interaction with parents during PTA 

meeting, 

¶  A team of office staff, empowered by training through various workshops on soft 
skills and computer skill looks into matters relating to the Aided Stream. 

¶ The Finance Officer along with his trained staff co-ordinates matters relating to the 
Trust as well as the Self Supporting Stream 

¶ Placement Officer appointed by the Management interacts efficiently with the 
corporate sector. 

 

 

Whenever a vacancy arises in the Aided Stream the Management appoints temporary staff 

and maintains an ideal ambience for teaching faculty. Non teaching staff, Technical staffs 

are appointed by the Management as and when vacancy arises in the College. 

 

 
¶ The College has an active Placement Cell which acts as an interface between 

College & industries  

¶ Representatives  from industry are members of /board of studies  

¶ Students are taken regularly on industrial visits  

Various departments of the College have established linkages with academic institutions 

and industries which enable students to do their project work 

 

i) Admission is based purely on merit  strictly adhering  to the State Government 

reservation policy  

ii) The admission process is computerized and software is installed in all 

departments. 

iii)  Merit lists are generated based on +2 marks for various categories OC 

/BC/MBC/SC/ST.  A similar procedure is adopted  for PG admission and 

selection is based on marks scored at the UG level. 

iv)        The same procedure is followed for MPhil also. 
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6.5 Total corpus fund generated   

6.6 Whether annual financial audit has been done      Yes                No      

                 

  

Teaching ¶ A Day-Care Centre for children has been established 
within the campus for the benefit of staff helping them 
to balance family and career with a sense of ease. 

¶ The teaching staff of the Self Supporting Stream are covered 

by PF Scheme and LIC Group Gratuity Scheme . 

¶  In recognition of the service rendered by Teaching faculty 

their daughters are given priority at the time of admission. 

 

 
 
 
Non teaching 

¶ Provision of Noon meal every day, three sets of 
uniforms every alternate year, and distribution of gifts 

on festive occasions like Christmas and Pongal, motivate the 

non-teaching staff  to integrate themselves into the 
mainstream and render their service with a sense of 

belonging .100% of the staff have enjoyed the benefits of 

these welfare schemes. 

¶ Medical loan facilities, educational loans and loans on the 

occasion of weddings or functions at home are made 

available to the non teaching staff without any delay. All the 

non- teaching staffs have availed the benefits of any one or 
more of these schemes.  

¶ Care is also taken to look into their physical wellbeing. 

Medical Camps are arranged every year for master health 

check up and financial assistance is provided by the 

Management whenever necessary. 

¶ The College Doctor also offers necessary medical assistance 

free of cost. 

¶ Necessary arrangements are made for the non-teaching staffs 

to go on an excursion once in a year. 

¶  The IQAC conducts programmes on Computer skills, 

Income Tax and accounting and interpersonal relations 
periodically for updating the knowledge and skills of the 

Non-teaching staff. 

¶ In recognition of the service rendered by Non teaching staff 

their daughters are given priority at the time of admission 

¶ Non- teaching staff of Self Supporting Stream are covered 
by ESI, PF scheme and LIC group gratuity scheme  

Students ¶ Breakfast and Lunch provided to needy students 

¶ Remedial class conducted for weak students 

¶ Department library maintained for SC/ST students 

¶ Students can attend IAS coaching , Bank coaching and 
NET coaching class by the UGC 

¶ Needy students are given scholarship by well-wishersõ. 

¶ PTA scholarship and Ethiraj estate scholarship are 
provided based on merit cum means  

317 Lakhs 
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6.7 Whether Academic and Administrative Audit (AAA) has been done?  

Audit Type External Internal 

Yes/No Agency Yes/No Authority 

Academic No - Yes 

 

IQAC 

Administrative Yes 

 

Joint Directorate 
of Collegiate  

Education  

Yes 

 

Internal 
Auditing 

 

6.8 Does the University/ Autonomous College declares results within 30 days?   

 For UG Programmes    Yes                No            

 For PG Programmes    Yes                No            

6.9 What efforts are made by the University/ Autonomous College for Examination Reforms? 

 

 

 

 

 

6.10 What efforts are made by the University to promote autonomy in the affiliated/constituent 

colleges? 

 

6.11 Activities and support from the Alumni Association 

 

 

 

 

 

6.12 Activities and support from the Parent ð Teacher Association 

 

 

 

1)    On line payment of  Semester Examination Fees 
  2 )    On line submission of continuous Assessment Marks, Attendance. 
  3 ) Provision for supplementary examination for final year UG & PG 

students  
4)    Photo copies of the answer scripts are provided to the students on 

demand 
  5)     Revaluation of Answer scripts for students done. 
 

  The College is an Autonomous Institution  

 

1)  Medals purchased from alumni association  funds are given to the 

meritorious students  on the Graduation day  

2) Alumini meeting is held on 26th January every year and gives a platform 

for talented Alumini to show case their talents. 

3) Funds collected from Alumni Association are used to provide breakfast 

for needy students. 

 

1) PTA scholarship are given to students based on merit cum means 

2) PTA meetings ð i) Executive Committee Meeting & ii) General Body Meeting is 

held once in a year.  In the General body meeting, parents can interact with 

Management, staff and clarify any issues.    
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6.13 Development programmes for support staff 

 

 

 

6.14 Initiatives taken by the institution to make the campus eco-friendly 

 

 

 

 

Criterion ð VII  

7. Innovations and Best Practices 

7.1 Innovations introduced during this academic year which have created a positive impact on the       
       functioning of the institution. Give details. 
 
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

¶ Workshop for non teaching staff on òLife style Associated Diseasesó 

¶  Spoken English class, Tally class  

¶ Noon meals & uniform facility  

¶ Free Medical check-up 

 

¶ Planted saplings-Cassis-Medicinal plant Larger stormier avenue tree  

¶ Nochchi saplings are planted in the campus.(Mosquito Remedial) 

¶ Vermi composting unit is maintained in the College. 

¶   Providing name boards for the plants in the campus has created a positive 

impact in motivating the students  to admire vegetation and to promote 

greenery in the campus 

¶ Audio ð visual programme, short talk and administration of pledge. Planting 

of saplings and seedlings. 

¶ Sale of fenugreek leaves and Cissus (Pirandai) streams created a positive 

impact on health benefits. 

¶ Online payment of end semester fee and examination fee. 

¶ Hour to hour attendance of students made online  

¶ Digitalized boards in campus I & II to inform about events happening in the 

College. 

¶ Faternity club meetings arranged for Retired faculty members. 

¶ In association with NGOõs the College jointly organises various awareness 

Programmes. 
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7.2  Provide the Action Taken Report (ATR) based on the plan of action decided upon at  the          
       Beginning of the year  
 

 

 

 

 

 

 

7.3 Give two Best Practices of the institution (please see the format in the NAAC Self-study Manuals) 

 

  

   

 

 

 

 

 

 

 

 

 

 

 

 

 

*Provide the details in annexure (annexure need to be numbered as i, ii,iii) 

  

¶ Online payment and hour to hour attendance implemented so that 

teachers can concentrate on academics. 

¶ Digitalized boards placed at strategic locations. 

¶ Started in M.Phil course in Computer science  

¶ Started PG course in Journalism & Communication  

 

¶ MPhil programme in Computer Science   

 ¶ To create a healthy relationship between the Teaching and Non-

teaching staff, the non-teaching staffs is provided with breakfast and 

lunch from contributions made by the staff and students. Needy 

students are provided lunch. Non-teaching staff also enjoy benefits of 

loans for medical and educational needs besides loans for special 

occasions like wedding and other domestic functions. 

Á The management motivates the staff members to upgrade themselves 

by  granting  the following: 

ü Permission to the self supporting stream faculty to avail leave 

on loss of pay for a maximum  period of two years, to complete 

their research work and one month fully paid leave at the time 

of submission of thesis  

ü Financial assistance to staff presenting papers in seminars / 

conferences by way of reimbursing the registration fees and by 

providing travel allowance. 

ü 15 days of on ð Duty leave per year for staff members 

participating in academic   activities 

ü Providing an amount of Rs. 10,000/- per annum (Minor 

research project- Management funded) towards conduct of 

research by faculty. 

ü Departments are given a seed grant of Rs.10,000/ Rs.30,000 and 

Rs.50,000 for the conduct of state level, national level and 

international level seminars, conferences and workshops. 
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7.4 Contribution to environmental awareness / protection 

 

 

 

 

 

 

 

7.5 Whether environmental audit was conducted?         Yes                No            

 

7.6 Any other relevant information the institution wishes to add. (for example SWOT Analysis) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

¶ Distribution of pollution tolerant ornamental plants  

¶ Skit enacted on the concept of green clean campus  

¶ Poster competition on Natural calamities ð Face it or Prevent it  

¶ Assessment of the quality of the drinking water ( By the PBPB 

Department) 

¶ Water management  lecture conducted by PBPB 

¶ Awareness programme organized by enviro club  - on Earths Sake by 

Professor Sultan Ahmed Ismail, /Indian Soil Biologist & Ecologist  

¶ Caring for Trees and Nature was organized by Enviro club 

Strength: 

Á The College offers wide range of courses and the admission process is 

transparent ð Has inclusive approach in admission. 

Á   The teaching learning process is highly commendable motivating the 

students to progress to higher levels. 

Á Greater emphasis is given on Value Education. 

Á Staff are motivated to conduct and attend workshops , seminars & 

conferences 

Á Encouragement is given by the College for various Extension and 

Community Service  activities  

Á Adequate scholarships are provided to needy students. Even Retired    

       Teachers and Alumini institutes Scholarship 

Weakness: 

Á Less number  of formulized linkages and collaboration with  institutions 
of International repute  

Á Lack of cluster College programme  

 

Opportunities: 

Á Financial Aid from  the UGC , DBT and other Funding agencies  

Á Industry  exposure and training programme  

 

Challenges : 

Á Catering to the needs  /  demands of diverse and heterogeneous student 

community  

Á To become a globally recognized Womenõs University 
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Abbreviations: 

CAS - Career Advanced Scheme 

CAT  - Common Admission Test 

CBCS - Choice Based Credit System 

CE - Centre for Excellence 

COP - Career Oriented Programme 

CPE  - College with Potential for Excellence 

DPE - Department with Potential for Excellence 

GATE  - Graduate Aptitude Test   

NET  - National Eligibility Test  

PEI - Physical Education Institution 

SAP  - Special Assistance Programme 

SF - Self Financing 

SLET  - State Level Eligibility Test 

TEI - Teacher Education Institution 

UPE  - University with Potential Excellence 

UPSC  - Union Public Service Commission  

*************** 

 
 

  



Ethiraj College for Women                               AQAR (2014 - 15) Page 37 
 

ANNEXURE - I 

 

 

Calendar of Activities of the year 2014- 15 

 

Date Activity 

12.06.2014 Review on Admission procedure  

16.06.2014 Assisting College RUSA members and submitted the Report to 

TANSCHE 

19.06.2014 - 

      23.06.2014 

Freshers Welcome and  

Orientation Programme 

25.06.2014 Inviting Suggestions / Recommendations for Development of 

New strategies for Internal growth  

27.09.2014 Workshop on òLife style Associated Diseasesó for Non Teaching 

staff 

30.09.2014 Submission of AQAR 

26.01.2015 Assisting Alumini Association and conducting programme 

31.01.2015 Workshop on SPSS package  

20.02.2015 Digitalization of Conference Management 

24.03.2015 One day seminar on ò Knowledge Management in Higher 

Educational Institutionó 
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ANNEXURE - II 

ANALYSIS OF THE FEEDBACK 2014-15 

 

I . Feedback on Admission Procedure: 

¶ 79% of the parents were highly appreciative of the admission procedure followed. 

¶ As regards the effectiveness of Public Relations team, 77% of the parents were highly 

satisfied with guidance provided by the Public Relations team. 

¶ 77% of the parents were happy with the performance of the non teaching staff at the 

registration desk. 

II. Feedback on Orientation Programme: 

¶ 87.5% of the students felt that the orientation programme helped them to begin their 

academic journey with ease and joy. 

¶ 89.9% of the freshers had a clear idea about the college and its functioning.  

¶ 86.7% were made aware of the certificate programme, extension activities, outreach 

programme and the student support services through the Orientation programme.  

¶ Orientation programme helped 85.5% of the students to understand the importance of 

health and personal hygiene.  

¶ 87.7% of the students agreed that the orientation programme covered all areas of 

knowledge relevant to them.  

¶ 76.7% of the freshers were sensitized towards the demands and opportunities in the job 

market.  

III. Feedback on One day Seminar on - Knowledge Management in Higher Educational 

Institutions: 

¶ 65% of the participants responded that the presentations were excellent. 

¶ 70% of the participants appreciated the content of the seminar. 

¶ 68% of the participants felt that the seminar was highly relevant to the current scenario.    

 

 


